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The
Contract Labour (Regulation and
Abolition) Act, 1970

[Act 37 of 1970 as amended by Acts 14 of 19862 and 4 of 20053]
(September 5, 1970]
An Act to regulate the employment of contract labour in certain establishments
and to provide for its abolition in certain circumstances and
Jor matters connected therewith

Be it enacted by Parliament in the Twenty-first Year of the Republic of India as
follows:

CHAPTER ]
PRELIMINARY

1. Short title, extent, commencement and application.—(1) This Act may
be called the Contract Labour (Regulation and Abolition) Act, 1970.

(2) Tt extends to the whole of India.

(3) It shall come into force on such datet as the Central Government may, by
notification in the Official Gazette, appoint and different dates may be appointed for
different provisions of this Act.

{4) It applies—

(@) to every establishment in which twenty or more workmen are employed or
were employed on any day of the preceding twelve months as contract
labour;

(b) to every contractor who employs or who employed on any day of the
preceding twelve months twenty or more workmen:

Provided that the appropriate Government may, after giving not less than two
months’ notice of its intention so to do, by notification in the Official Gazette, apply
the provisions of this Act to any establishment or contractor employing such
number of workmen less than twenty as may be specified in the notification.

. (5) (@) It shall not apply to establishments in which work only of an
Intermittent or casual nature is performed.

(&) If a question arises whether work performed in an establishment is of an

intermittent or casual nature, the appropriate Government shall decide that question

fifter consultation with the Central Board or, as the case may be, a State Board, and
its decision shall be final.

E.xplanation.—For the purpose of this sub-section, work performed in an
establishment shall not be deemed to be of an intermittent nature—

1. Received the assent of the President on Sth Sept., 1970 and published in Gaz. of India, Extra.,
Pt 1L, 8. 1, dt, Sept. 7, 1970, pp. 301-316.

2. Received the assent of the President on March 15, 1986 (1986-CCL-1I-175).

3. Received the assent of the President on Jan. 11, 2005.

t Date of Enforcement.—The Act came into force on 10th February, 1971, vide G.S.R. 190, dated

ist February, 1971, and published in Gazeute of India, Extra., Part II, Section 3(i), dated February
10, 1971, p. 173.

[1]



2 CONTRACT LABGUR (REGULATION AND ABOLITION) ACT, 1970 IS. 1

(i) if it was performed for more than one hundred and twenty days in the
preceding twelve months, or ' '
(i) if it is of a seasonal character and is performed for more than sixty days ina
year. .
See alse Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain
Establishments) Act, 1988 (Act 51 of 1988).
STATE AMENDMENTS
MAHARASHTRA.—In Section 1 of the Contract Labour (Regulation and Abolition) ,‘Act, 1970
{hereinafter referred to as “the principal Act"), in sub-section {5), after clause (b), the following clause
* shall be added, namely:— B »

“(¢) Notwithstanding anything contained in clause (b} or any other provisions of this Act, the
work performed or carried out in the area of Special Economic Zone (dgclarcd as.such by Phe
Government of India), which is of ancillary nature such as canteen, gardening, cleampg, security,
courier services, transport of raw material and finisked products, or loading and unloading of goods
within the premises of a factory or establishments which are declared 100 per cent export units by
Govemnment, required to achieve the objective of a principal establishmen} in the said area, shall be
deemed to be of temporary and intermittent nature irrespective of the period of performance of the
work by the workers in such ancillary establishments.” [vide Mah. Act 13 of 2006, S. 2].

CASE LAW

Valldity—Object and purpose of the Act—Application of the Act to pending construction
works does nol amount to unreascnable restriction on the right under Art. 19(1){g). The whole
statute is constitutional and valid. Gammon India Ltd. v. Union of Indig, (1974} 1 SCC 596 1974
SCC (L&S) 252,

Act does not viclate Arts. 14 and 15. Gammon India Ltd. v. Unicn of India, (1974} 1 SCC
596, 603: 1974 SCC (L&S) 252.

S. 1—Applicabllity. —Where the dispute relates to service conditions of. the workn:'rfen
engaged In the factory cantesn maintained by the company and there is no quel!stlpn gf abolition
of contract labour, the dispute can be referred to the Industrial Tribunal for adjudication. indian
Explosives Lid. v. State of U.P., (1981) 1 LLJ 423 (Al HC).

The Act applies 1o the Government also and is not confined to private employers. BHEL
Workers' Association v. Union of India, {1985) 1 SCC 630: 1985 SCC (L&S) 371.

Sub-sectlon (4): “Twenty or more workmen”.—This expression_ does not cov:ef a
partner, even If receiving wages. Regional Director, E.8.I.C. v. Ramanuja Malch Industries,
(1985) 1 SCC 218: 1985 SCC (L&S) 213.

Sectlon 1(4)(a) and (b} proviso: Conditlonal leglsiation.—The provise is in the. nfggg)ozf
conditional legislation. Asia (P) Ltd., Bangaiore v. Union of India, (1999) 1 LLJ 1239: (
LLN 838 (Karn),

Interpretation of the Act—The Act, being a beneficial piece of legislation, ought to recsive

the widest possible Interpretation in regard to the words used therein. Secretary v. Suresh, {1999} 3
SCC 601,

Act is a beneficial statute but a statute although may be construed in favour of the
heneficlary but only to the extent such benefit is intended to be conferred and not beyond the
same. K. Butchi Reddy v. CAT, Hyderabad, (2001) 1 LLJ 1443: (2001) 2 Cur LR 49: 2001 LLR
436 (AP)(DB). .

The expression “regufation” has to be read not as contra public interest but in public
interest. Secretary v. Suresh, (1998) 3 SCC 601.

S5.21 CONTRACT LABOUR (REGULATION AND ABOLITION) ACT, 1970 3

2, Definitions.—(1) In this Act, unless the context otherwise requires,—
*[(a) ‘‘appropriate Government’’ means,—
(i) in relation to an establishment in respect of which the appropriate
Government under the Industrial Disputes Act, 1947 (14 of 1947,
is the Central Government, the Central Government;

(i1) in relation to any other establishment, the Government of the State
in which that other establishment is situate;]

CASE LAW

For Air India the appropriate authority is the Central Government. United Labour Union v.
Union of India, (1991) 1 LLJ 89: (1991) 1 Cur LR 363 (Bom).

Appropriate Govemment in respect of Intemational Alrports Authority for the purpose of Section
2{1)a) of the Contract Labour Actis the Central Govemment. Indian Airports Employees Union v.

Intemational Airports Authority of India, {1996) 1 Cur LR 347: (1995) 2 LLN 943: 1995 Lab IC 1890
(Bom) DB},

(b) a workman shall be deemed to be employed as “*contract labour’” in or in
connection with the work of an establishment when he is hired in or in
connection with such work by or through a contractor, with or without
the knowledge of the principal employer;

CASE LAW

Contract labourers, though falling within the restricted definition of employees under the
Act, do not thereby become employees of the establishment, Singareni Collieries v. K. Posham,
(1989) 2 CLR 414: 1990 Lab IC 405 (APYDB).

Woarker means any person employed in connection with the work of any establishment.
Barat Fritz Werner Lid. v. State of Kamataka, (2001) 4 SCC 498,

The expression ‘employed in or in connection with the work of the establishment does not
mean that the operation assigned to the workman must be a part of, or incidental 1o, the work

performed by the principal employer, Gammon India Ltd. v. Union of india, (1974) 1 SCC 596:
1974 SCC (L&S) 252.

Contract labour engaged in a work other than that specified in clause 6{b) of Form | or
Column 3 in Form Il ceasss to be contract labour. (1985) 2 LLN 169 (Mad)(DB): {1985) 1 LLJ
492,

A permanent employes of the contractor who could be placed at different establishments
at the choice of the contractor, could not be called 1o be a contract labour, Basanta Kumar
Mohanty v, State of Orissa, (1992) 2 LLJ 190: {(1992) 2 Cur LR 712 (Ori).

Workers employed by a licensee for its own benefit are not contract labour, /nternational
Alrport Authority of India v. International Air Cargo Workers' Union, (2009) 13 SCC 374.

(c) ‘‘contractor’’, in relation to an establishment, means a person who
undertakes to produce a given result for the establishment, other than a
mere supply of goods or articles of manufacture to such establishment,
through contract labour or who supplies contract labour for any work of
the establishment and includes a sub-contractor;

4. Subs. by Act 14 of 1986 (w.c.f, 28-1-1986),
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CASE LAW

Conftractor engaged for construction of building is covered by Section 2(1)(c). Garmmon
india Ltd. v. Unlon of India, {1974) 1 SCC 596: 1974 SCC (L&S) 252,

‘Contractor’ is one who supplies contract fabour to an establishment undert?king to
produce a glven result for it. He hires labour in connection with the work of an establishment,
State of Gujarat v. Vogue Garments, (1983) 1 LLJ 255: 1983 Lab IC 128 (Guj HC).

Sub-contractors or ‘piece wagers' are ‘contractors’. Labourers Working on Salal Hydro
Project v. State of J&K, (1983) 2 SCC 181.

Thekedar or Jamadar in a stone quarry is a contractor. Workers recruited by him are
entitled to the benafils of the Act. Bandhua Mukti Morcha v. Union of India, (1984) 3 SCC 161:
1984 SCC (L&S) 389.

Where a person undertock to collect and manufacture quarry products for and on behfalf of
the Railways by engaging workmen to carry out his contract works under the Railway
establishment, the workmen employed by him for such work are to be deemed as “contract
tabour” as provided under Section 2(1)(b). The supply of such quarry products would produce a
given result for the establishment. Thus, he fulfils alf requirements of a “contractor” under
Section 2(1}c} and, thersfore, is obliged to take licence under Section 12(1). H.C. Bathra v.
Unlon of india, 1976 Lab IC 1199 (Gau).

Airport Authority of India having overall control of airport, Delhi Internationat Airpert (P) Ltd.
meets definition of “contractor” under S. 2(1)c), 1970 Act, Delhi international Alrport (P) Lid. v.
Union of India, (2011) 12 SCC 448.

(d) “‘controlled industry’’ means any industry the control of which by the
Union has been declared by any Central Act to be expedient in the public
interest;

) STATE AMENDMENTS
ANDHRA PRADESH.—In its application to the whole of the State of Andhra Pradesh the following
clause (dd) has been inserted by Andhra Pradesh Act 10 of 2003, 8. 2 (w.e.f. 22-8-2003): .
*{dd) *Core Activity of an establishment’ means any activity for which the establishment 15 set up

and includes any activity which is essential or necessary to the core activity, but does not
include,—

(1) Sanitation works, including Sweeping, Cleaning, Dusting and Collection and disposal
of ali kinds of waste;

(2) Watch and ward services including security service;

(3) Canteen and Catering services;

(4) Loading and Unloading Cperations;

(5) Running of Hospitals, Educational & Training Institutions, Guest Houses, Clubs and
the like where they are in the nature of support services of an Establishment;

(6) Courier Services which are in nature of support services of an Establishment;

(7) Civil and other constructiona) works, including maintenance;

(8) Gardening and maintenance of Lawns etc.;

(9) Housekeeping and laundry services etc., where they are in nature of support services
of an Establishment;

(10) Transport services including Ambulance Services;

(11) Any activity of intermittent nature even if that constitutes a core activity of an
Establishment, and

{12) Any other activity which is incidental to the core activity:

Provided that the above activities by themselves are not the ‘Core Activities’ of such
establishment.”’

S.2] CONTRACT LABOUR (REGULATION AND ABOLITION) ACT, 1970 5

(¢) ‘‘establishment’’ means—
(i) any office or department of the Government or a local authority, or

(ii) any place where any industry, trade, business, manufacture or
occupation is carried on;

CASE LAW

A ship or vessel in which repair work is carried on is a place and an "establishment” within
the meaning of Section 2(1)(e)(). The work site or place may or may nct belong to the principal
employer, but that will not stand In the way of application of the Act or in holding that a particular
place or work site where industry, trade, business, manufacture or occupation is carried on is
not an establishment. Lione! Edwards Ltd. v, Labour Enforcement Officer, (1977) 51 FJR 199
(Cai). :

Any object for the time being covering the surface and where industry, trade, business,
manufacture or occupation is carried on would be a place under Section 2(1){e)(i}. A ship
anchored or berthed in a port would be a work site and the workmen employed for loading and
unloading of the cargo, security, repairs to the ship would be all in connection with the business
or frade, The dock in which a ship may be berthed is controlled by the Port Authorities and the
ship owners’ agents would be unable to provide facilities for canteens, rest-rooms, etc. But
these defects cannot be a ground for totally excluding a ship in a port from the ambit of
“establishment". Lione! Edwards Ltd. v. Labour Enforcement Cfficer, (1978) 53 FJR 416 (Cal
DB).

Food Corporation of India's regional offices and their warehouses, godowns, etc. in the
States constitute establishments within Section 2(1){g) where trade of the corporation is being
carried on. Such establishments are not covered by the expression “pertaining to any indusiry
carried on by or under the authority of Central Government” in Section 2(1)(&)(1){/). Hence,
residuary clause 1(a)(2) being applicable, ‘appropriate Government’ in relation to such
establishments would be the State Gavernment. Workers’ Union v. Food Corporation of india,
(1985) 2 SCC 294: 1985 SCC (L&S) 456.

Pune Cantonment Board is an ‘establishment’, Poona Cantonment Board v. S.K. Das,
(1993) 2 LLJ 487: 1993 Lab IC 1462 (Bom).

Residential quarters of a bank are not covered by the definition of ‘establishment’. Powar
\é.gléabour Enforcement Officar (C), (1993) 1 LLJ 521: {1993) 66 FLR 833 (Ker): (1992) 2 CurLR

(Ker).

Airport Authority of India clearly cannot be considered a local authority as it Is charged with
managing airports throughout india. AA! also cannot be consldered an “office or department of
the Government”. The AAl Act makes clear that AAl must, in certain circumstances, obtaln
approval from the Central Govemnment, thereby Implying that AAl is not itself the Central
Government. Therefore, “establishment” in Section 2(1)(e), 1970 Act in this case cannot refer to
“any office or department of the Government or a local authority”, it must refer to a “place where
any industry, trade, business, manufacture or occupation is carried on™. There could be muitiple

establishments at the airport, Dailhf International Alrport (P) Lid. v. Union of India, (2011) 12
8CC 449,

Definition of "astablishment® includes private entities also, Delhi intemational Alrport (P)
Ltd. v. Unlon of India, (2011) 12 SCC 449,

(H “‘prescribed’’ means prescribed by rules made under this Act;
(g) *‘principal employer’’ means—

(f) in relation to any office or department of the Government or a local
authority, the head of that office or department or such other officer
as the Government or the local authority, as the case may be, may
specify in this behalf,
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(if) in a factory, the owner or occupier of the factory and where a
person has been named as the manager of the factory under the
Factories Act, 1948 (63 of 1948), the person so named.

NOTES

The word ““occupier’ has been defined in Section 2(n) of the Factories Act, 1948 as under:
**Occupier”* of a factory means the person who has ultimate control over the affairs of the factory,
and where the said affairs are entrusted to a managing agent, such agent shall be deemed (0 be the
occupier of the factory. '
(ii7) in a mine, the owner or agent of the mine and where a person has
been named as the manager of the mine, the person so named,
(iv) in any other establishment, any person responsible for the
supervision and control of the establishment.

.Explanation.—For the purpose of sub-clause (iii) of this clause, the expressions
“mine’’, “‘owner’’ and ‘“‘agent’’ shall have the meanings respectively assigned to
them in clause (), clause (/) and clause (c) of sub-section (1} of Section 2 of the
Mines Act, 1952 (35 of 1952);

(h) “*wages’’ shall have the meaning assigned to it in clause (vi) of Section 2
of the Payment of Wages Act, 1936 (4 of 1936);

({) “‘workman™ means any person employed in or in connection with the
work of any establishment to do any skilled, semi-skilled or unskilled
manual, supervisory, technical or clerical work for hire or reward,
whether the terms of employment be express or implied, but does not
include any such person—

(A) who is employed mainly in a managerial or administrative capacity;
or

(B) who, being employed in a supervisory capacity draws wages
exceeding five hundred rupees per mensem or exercises, either by
the nature of the duties attached to the office or by reason of the
powers vested in him, functions mainly of a managerial nature; or

(€} who is an out-worker, that is to say, a person to whom any articles
and materials are given out by or on behalf of the principal
employer to be made up, cleaned, washed, altered, ornamented,
finished, repaired, adapted or otherwise processed for sale for the
purposes of the trade or business of the principal employer and the
process is to be carried out either in the home of the out-worker or
In some other premises, not being premises under the control and
management of the principal employer.

(2) Any reference in this Act to a law which is not in force in the State of
Jammu and Kashmir shall, in relation to that State, be construed as a reference to
the corresponding law, if any, in force in that State.

CASE LAW

The fact that the work of the contractor is awa
‘ h y from the establishment does not take It out
2:\1 ‘\z;)r:rof tany establishment |q Sectlon 2{d)(c).—Construction of building for the principal
on tapbllyh al a new place is "work of that establishment”.—Expression “work of an
shment” used In the definition of “workmen™ or “contractor” Is not the same as the
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expression “other work in any establishment” in Section 10.—Workman need not be doing work
same as or incidental to that of principal employer. Gammon India Ltd. v. Union of india, {1974}
1 8CC 596: 1973 SCC (L&S) 252.

The essential condition of a person being a workman is that he should be employed to do
the work in that industry. Workmen v. Food Corporation of India, (1985) 2 SCC 138: 1985 SCC
{L&S) 420.

A person mainly doing supervisory work and incidentally or for a fraction of time doing
some clerical work wouid be treated to be employed in a supervisory capacity, But if the main
work is clerical mere doing of some supervisery duties incidentally or as a fraction of the main
work would not convert his employment into one in supervisory capacity. Burmah Shell Qif
Storage v. Burmah Shell Management, (1970) 3 SCC 378.

CHAPTER II
THE ADVISORY BOARDS

3. Central Advisory Board.—(1) The Central Government shall, as soon as
may be, constitute a Board to be called the Central Advisory Contract Labour Board
(hereinafter referred to as the Central Board) to advise the Central Government on
such matters arising out of the administration of this Act as may be referred to it and
to carry out other functions assigned to it under this Act.

(2) The Central Board shall consist of—

(az) a Chairman to be appointed by the Central Government;

(b) the Chief Labour Commissioner (Central), ex officio;

(c)} such number of members, not exceeding seventeen but not less than
eleven, as the Central Government may nominate to represent that
Government, the Railways, the coal industry, the mining industry, the
contractors, the workmen and any other interests which, in the opinion of
the Central Government, ought to be represented on the Central Board.

(3) The number of persons to be appointed as members from each of the
categories specified in sub-section (2), the term of office and other conditions of
service of, the procedure to be followed in the discharge of their functions by, and
the manner of filling vacancies among, the members of the Central Board shall be
such as may be prescribed: .

Provided that the number of members nominated to represent the workmen
shall not be less than the number of members nominated to represent the principal
employers and the contractors.

STATE AMENDMENTS

ANDHRA PRADESH.—In its application to the whole of Andhra Pradesh Sections 3 to 5 omitted by
AP. Act 10 of 2003, §. 3 (w.e.f. 22-8-2003).

CASE LAW

The advice of the Board is not binding on the Government. See State of A.P. v. Narayana
Velur Beedi Mfg. Factory, (1973} 4 SCC 178: 1973 SCC (L&S) 369, a case under the Minimum
Wages Act, 1948,

A member of the Central Board does not cease to be a member as soon as he ceases to
represent the interest which he purports to represent on the Board. J.P. Gupta v. Union of india,
1981 Lab IC 641 (Pat HC).
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4. State Advisory Board.—(1) The State Government may constitute a
Board to be called the State Advisory Contract Labour Board (hereinafter referred
to as the'SEate P':oard) to advise the State Government on such matters arising out of
the a.dnunlsu.'anou of this Act as may be referred to it and to carry out other
functions assigned to it under this Act.

(2) The State Board shall consist of-—

{(a) aChairman to be appointed by the State Government;

(b) the I:.abour Commissioner, ex officio, or in his absence any other officer
nominated by the State Government in that behalf:

{¢) such number of members, not exceeding eleven but not less than nine, as the
State Government may nominate to represent that Government, the industry,
the contractors, the workmen and any other interests which, in the opinion of
the State Government, ought to be represented on the State Board.

(3)‘ The m!mber. of persons to be appointed as members from each of the
categories specified in sub-section (2), the term of office and other condifions of
.ts;:rvxce of, Iht; [p’ﬁlcedure to be followed in the discharge of their functions by, and

¢ manner of filling vacancies among, the members of the Stat '
such as may be prescribed; e Board shall be
ShaHP;g:nlc):lec]l thatjl the u:lumbeli) of members nominated to represent the workmen
€ less than the number of members nominated to represent the princi
employers and the contractors. present the principal
STATE AMENDMENTS
ANDHRA PRADESH.—In its icati i ;
AP, Act 10012005, 6 3 (wl lf 2&;{;{1;;&1;;1 to the whole of Andhra Pradesh Sections 3 to 5 omitted by
Bo aril asPtt;‘:er to con;titute committees.—(1) The Central Board or the State
. case may be, may constitute such committees an
purposes as it may think fit, ¢ for such purpose or
’ acg)a’flge sc;:;]nllmil:tee constituted under sub-section (1) shall meet at such time and
C ; observe such rules of procedure in regard i
business at its meetings as may be prescribed, Bard 1o the transacton of

(3) The members of a committee shall be pai
) Th ] aid such
attending its meetings as may be prescribed: peic such fees and allowances for
Gov::;>v1ded that no fees shal! be payable to a member who is an officer of
Gove ment or of any corporation established by any law for the time being in

- STATE AMENDMENTS

HRA PRADESH,—In its icati . ,

AP. Act 1002003, § 3 (W.e.lf. ;pl;h;&t]lg)n to the whole of Andhra Pradesh Sections 3 to § omitted by
CHAPTER IIT

REGISTRATION OF ESTABLISHMENTS EMPLOYING
CONTRACT LABOUR

6. Appointment of registering officers.—’ i
by an order notified in the Official ngette-:s. e apprc?pnate Covemment may,

(@) appoint such persons, bein
_ Sons, g Gazetted Officers of Government it
thinks fit to be registering officers for the purposes of this chapter; 'ana&S :
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(b) define the limits, within which a registering officer shall exercise the
powers conferred on him by or under this Act.

7. Registration of certain establishments.—(1) Every principal employer of
an establishment to which this Act applies shall, within such period as the
appropriate Government may, by notification in the Official Gazette, fix in this
behalf with respect to establishments generally or with respect to any class of them,
make an application to the registering officer in the prescribed manner for
registration of the establishment:

Provided that the registering officer may entertain any such application for
registration after expiry of the period fixed in this behalf, if the registering officer is
satisfied that the applicant was prevented by sufficient cause from making the
application in time.

(2) 1f the application for registration is complete in all respects, the registering
officer shall register the establishment and issue to the principal employer of the
establishment a certificate of registration containing such particulars as may be
prescribed.

CASE LAW

Viclation of Sections 7 and 12 by the principal employer or by the contractor attracts penal
provisions of Sections 23 and 25 but does not have the effect of rendering the contract tabour,
employees of the principal employer. Dena Nath v. National Fertilisers Ltd., (1992) 1 SCC 895
1992 SCC (L&S) 349. Overruling Workmen v. Best & Crompton Engineering Ltd., {1985) 2 LIN
169: (1985) 1 LLJ 492 (Mad)(DB) and United Labour Union v. Union of Indja, (1990) 1 LLN 565:
{1990) 60 FLR 686 (Bom).

8. Revocation of registration in certain cases.—If the registering officer is
satisfied, either on a reference made to him in this behalf or otherwise, that the
registration of any establishment has been obtained by misrepresentation or
suppression of any material fact, or that for any other reason the registration has
become useless or ineffective and, therefore requires to be revoked, the registering
officer may, after giving an opportunity to the principal employer of the
establishment to be heard and with the previous approval of the appropriate
Government, revoke the registration.

9, Effect of non-registration.—No principal employer of an establishment,
« which this Act applies, shall—

(a) in the case of an establishment required to be registered under Section 7,
but which has not been registered within the time fixed for the purpose
under that section,

(b) in the case of an establishment the registration in respect of which has
been revoked under Section 8,

employ contract labour in the establishment after the expiry of the period referred to
in clause (a) or after the revocation of registration referred to in clause (b), as the
case may be,

10. Prohibition of employment of contract labour —(1) Notwithstanding
anything contained in this Act, the appropriate Government may, after consultation
with the Central Board or, as the case may be, a State Board, prohibit, by
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notlﬁc.ation in the Official Gazette, employment of contract labour in any process,
operation or other work in any establishment.

(2.) Before issuing any notification under sub-section (1) in relation to an
establishment, the appropriate Government shall have regard to the conditions of

work and benefits provided for the contract labour in that establishment and other
relevant factors, such as—

(a) whether the process, operation or other work is incidental to, or

necessary ‘for thq industry, trade, business, manufacture or occupation
that is carried on in the establishment;

(b} whether it is of perennial nature, that is to say, it is of sufficient duration

having Tegard to the nature of industry, trade, business, manufacture or
occupation cartied on in that establishment;

(c) wheth.er it is done ordinarily through regular workmen in that
establishment or an establishment similar thereto;

{d) whether it is sufficient to employ considerable number of whole-time
workmen,

Explanation —If a question arises whether any process or operation or other

WOl [+] t 0 pp] Opllatﬂ GOverllment [heICOll

STATE AMENDMENTS

" A:DI:IRA PRADESH.—In ‘its application to the whole of the State of Andhra Pradesh, Section 10 has
en subsiituted by the following Section by AP, Act 10 of 2003, 5. 4 (w.e.f. 22-8-2003):

conwjnigl‘ }:l’l'l”"’"bm‘o" of employment of Contract Labour—(1) Notwithstanding anything
prohibiled-m is Act, employment of Contract Labour in Core Activities of any establishment is

Provided that the Principal employer ma

activiy, i y engage Contract Labour or a Contractor to any core

(@) the notmal functionin i i
g of the establishments i3 such that the activity i inari

oo Comonieg e activity is ordinarily done
b i .
b} li}e l;mtmlu:'s are such‘ that they do not require full time workers for the major portion
of the working hours in a day or for longer periods as the case may be;
(c} any sudflen 11:1crease of volume of work in the core activity which needs to be

accomplished in a specified time:

(2) Designated Authority:—

@) The * . , I
(@) " :i rll’q:pgopn:le -Govemant may by notification in the Official Gazette appoint a
g .a & aut' ority to advise them on the question whether any activity of a given
establishment is a core activity or otherwise;
by If i i ivi
(b) o :e?::i:ss:?: anscs. as to whether any activity of an establishment is a core activity or
othe e‘aggneved party may make an application in such a form and manner 2s
o ¥ be prescribed, to the appropriate Government for decision:
c i '
maz eat;;plr}(:pna;e Govemn‘wnt may refer any question by itself or such application
mads t em by any e.).ggnev?d party as prescribed in clavse (b), as the case may be, to
e ¢ ;;it;md authority, \\:‘hlch on the basis of relevant material in its possession, or
i ng su?h 'an enquiry .as deemed fit shall forward the report to the appropriate
- mrr{em, within a prescribed period and thereafter the appropriate Government
" shall decide the question within the prescribed period.”’
AHARASHTRA —| i inci .
Norwithsanging ::ymil:g ::s::j)r?edli?, lc;lfi's tiet ,pnhnmpal Act, in sub-section (1), after the words
ithst . ct,” the words “but, subi isi
of sub-section (5) of Section 1," shall be inserted, [vide Mah. Act |3 ofJZC(():(t):iDS[h ;]Pm‘“swns orelause
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CASE LAW

Applicability. —Applicabllity of Section 10 is not restricted to establishments employing
workmen in the strength specified in Section 1(4). S.B. Deshmukh v. State, (1986) 1 LLN 601
{Bom): 1986 Lab IC 204.

The appropriate Government's power under Section 10 is not curtailed or Ineffectuated by
Section 119 of the Factories Act, 1948. Govi. of A.P. v. Bhadrachalam Paper Boards Ltd.,
{1989) 1 LLN 338; 1989 Lab IC 1467 (AP)(DP).

Scope.—The Act does not purport to abolish contract labour in its entirety. R.K. Panda v,
Steel Authority of India, (1994) 5 SCC 304: 1994 SCC (L&S) 1078,

The notification prohibiting engagement of contract labour in respect of sweepers and
scavengers in an establishment employing 50 or more workmen will be valid. Bharat Heavy
Elactricals v. Gowvt. of Tamif Nadu, (1997) 3 LLN 495 (Mad)(DB).

A notification issued under Section 10 can cover establishments more than one. Dalmia
Cement Bharat Ltd. v. Government of india, (1991) 1 LLN 406 (Mad){DB), Zenith Industrial
Services v. Union of India, {1989) 2 Cur LR 402 (Ori){DB).

A notification under Section 10{1) can be issued even in respact of a single establishment.
National Organic Chemical Industries Ltd, v. State, (1989) 2 LLN 816: 58 FLR 123.

Consultation does not mean concurrence. Where on the question of prohibition of
employment on centract labour the State Board recorded diverse views of the representatives
of various interests but without reaching any decision recommended that the Government
should take a decision in the matter, held, the requirement of consultation stood satisfied. L&T
McNeil Lid. v. Govt. of T.N., (2001) 3 SCC 170: 2001 SCC (L&S) 550.

Requirement of consultation with Advisery Board under 8. 10{1) does not mean that the
Board's advice is binding on the Government. Hence, even assuming that the Advisory Board's
proceedings ware inconclusive, that will not materially affect the decision of the Government.
Barat Fritz Werner Lid. v. State of Karnataka, {2001} 4 SCC 498.

The Central Government's consultation with the Board is a condition precedent o the
issuance of a notification under Section 10. Zenith Industrial Services v. Union of India, (1989) 2
LLN 647: (1990} 1 LLJ 38: (1989) 2 Cur LR 402 (Ori)(DB).

Abolition of contract under Contract Labour (Regulation and Abolition) Act will be only after
consultation with the Advisory Board. Gujarat Working Class Union v. State of Gujarat, 1995
Lab IC 1030: 1995 LLR 839 (Guj).

The Government is not bound to take decision at a time to prohibit or abolish contract
tabour system in all processes of work in relation to which recommendation might have been
made by the Board. Saurashira Chemicals v. State of Gujarat, {1994) 2 LLN 95 {Guj)DB).

The words ‘other work in any establishment' in Section 10 are to be construed as sjusdem
generis. The said expression is not synonymous with the expression ‘in connection with the
work of an establishment’ occurting in Section 2(1)(b). Gammon India Ltd. v, Union of India,
1974} 1 SCC 596: 1974 SCC (L&S) 252.

Residential quarters of a bank are not an establishment within the meaning of Section 2(8).
Hence, the prohibition envisaged in Section 10(1) is not attracted to employment of contract
labour in such residential quarters. Powar v. Labour Enforcement Officer (C), (1983) 1 LLJ 821:
(1993) 66 FLR 833: (1992) 2 Cur LR 593 (Ker).

The expression ‘shall have regard to’, cccurring in Section 10(2), only implies a guidance
and not a fetter. Siate of Karnataka v. Ranganatha Reddy, (1977) 4 SCC 471.

A licence under Contract Labour (Regulation and Abolition) Act cannot be granted when
the work is of perennial nature. Samte! Color Ltd. v. State of U.P., (1997} 75 FLR 368: 1997
LLR 163 (All){DB).

Contract labour engaged for the work of perennial nature can be prohibited by a
notification by appropriate Government. Alf India General Mazdoor Trade Urion (Regd.) v. Delhi
Administration, 1995 Supp (3) SCC 579: 1995 SCC (L&S) 1420.

Only appropriate government can abolish contract labour and not the High Court. Cipla
Ltd. v. Maharashtra General Kamgar Union, {2001) 3 SCC 101: 2001 SCC (L&S) 520.
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Provincial Gowt. has exclusive jurisdiction in re ibiti

. . gard to prohibition of employment of

ggm;:g: l!at:Jour. Indfusth?I Tribunal cannot issue directions tc an establishmen? tg aholish
abour w.e.f. a date after coming into force of the . i

(10712 500 724 g Act. Vegoils (P} Ltd, v. Workmen,

Continuation of contract labour can be abolished b i

y the appropriate Govemment and not
by the Labour Court. Hari Shankar Sharma v. Artificial Mf 7
831: (1997176 FLR 638 A fig. Corpn. of India, (1997) 2 Cur LR

An appropriate Govermment and not the court can ibi
. prohibit the employment of contract
i?f}gus;:r;(. Butchi Rfeddy v. CAT, Hydlerabad. (2001) 1 LLJ 1443: (2001) 2 CuryLR 49; (2001)%9
AP LR%Z?(%% :U:_ l\-f'.qh.fla;r;ag(fggo?;recton Bharat Heavy Plates and Vessels Ltd., (2001)
: : 89 FLR 697 {AP)(DB); K. Ramakrish IB
Petroleum Carpn. Ltd,, (1997)2 LLJ 1101: (1997) 2 LLN 1181: 1997 Lab IC 3078 (T\igd\)r.. freret

Only the appropriate Government can abolish th
; t e contract labour system and its decision
Zakn .bBG challengec! before Industrial Tribunal. Gujarat Electricity Board, Ti)erma.' Power Station,
al, Gufarat v. Hind Mazdoor Sabha, (1995) 5 SCC 27: 1995 SCC (L&S) 1166. '

industrial Tribunal can also direct the princi
T principal employer for absorption of the trac
Igbgur ron a_bolmon of the system. Gujarat Elsctricify Board, Thermal !E")ower Sratfosmblfait
ufarat v. Hind Mazdoor Sabha, (1995) 5 SCC 27: 1995 SCC (L&S) 1166. ‘ '

worknA12nmc§jfUSt'rjal' dispute can be raised for abolition of contract labour system even by the
o man Gpr!nmpal emglqyer and for appropriate service conditions by the workman of the
“ r. Gujarat Electricity Board, Thermal Power Station, Ukai, Gujaral v. Hind Mazdoor

abha, (1995) 5 SCC 27: 1935 SCC (L&S) 1166, ' ' e

erstwlrtm i:se t(l;lé?‘ ltrr::tt ;rr)e Act drr)]es not proy:de for determination of the status of the workmen of the
Bt i the omractc wonce the approprlate Government abolishes the contract labour system.
Hpute o omiract s tr;ot genuine the w?rkmen can raise an industrial dispute and if such
S principall ! r:lrls tus will be determined l?y industrial adjudicator. The direct employess
contractnpa ployer can alsq ralse an industrial dispute for absorption of the ex-

workmen and the industrial adjudicator can decide as to who and how many of the

workmen should be absorbed a ]
Commission (196711 e 503?% u}))ljl what terms. MM. Ashrafi v. Oif and Natural Gas

jurispr::e :;ctrr;r;?d ocfa nllgtmg of the veil," although came to be recognised in corporate
Jnisprude we,re rea’il " @ applied to find out whether the labourers employed by the alleged
o rey were y[tl ¢ employees of the establishment, Secretary v. Suresh, (1999) 3 SCC
coniing - 2fter a;r;‘)g ying the said doctrine, the High Courl found that the con’tract was not a
amployens ot e o c:ntract Iabourerg..whose services had been terminated, were, in fact,
hisiaseiiied rel%f%? r‘sa?ststzaaemc;n?ty. Board and on the facts and circumstances of the
UEheld by the Summae ol @ e fbfo?} without resorting to 5. 10 of the Act, the decision was

) High Court under Articls 226 can
notlﬁcation under S. 10 of the Act. M,

of Indfa, (2001) 1 LLJ 1127: {2001) 98 FJR 729: 2001 LLR 525 (Del).

The Hi i
! igh Court cannot abolish contract labour nor can it prohibit a principal employer from

enga i
ango rg:rgui%r::ascééagsu‘]r (;n 1:/ ;ﬁeﬁh,?\rr? t_hp Government had not abolished contract labour by
(LN 43 (Mad), . » Nilgiris Coop. Marketing Society v. State of T.N., (1989) 2

The Cou i i
Section 1o st?cga?v’:)oﬂt( edlrect that dunng the pendency of contract labourers’ application under
mployor. by e mntragof:ﬁt;:g:gn;?:iemto‘qI:g engaged. at the instance of the principal
v. K. Ramulu, (1989) 2 LLJ 312 58 FLR 685 (AF;)(bEB)fIW pevelopment Cooperation Fadaration

Supreme Court cannot, under Arti : ituti
lSbou Systom I ey e nder A ’:fcla 32 of the Constitution order for abolition of contract:

1985 SCG (L&S) 377, EL Workers' Assn. v, Union of India, (1985) 1 SCC 630:

However, )
estaboover (\?g:‘acree r::dthleh contract labourers' demand for abolition of contract labour in th
» the Labour Commissioner had made a favourable report LLI.I? thg
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State Government falled to take a decision for nine fong years, held, the court could direct the
Govemment to dispose of the matter one way or the other. Adhir Kumar Chowdhury v. State of
W.B., 1987 Lab IC 1262; (1987) 1 Cur LR 418 (Cal){DB).

Contract labourers of cleaning catering establishments and pantry cars in Western Railway
directed to be regularised. See Munna Khan v. Union of India, 1989 Supp (2) SCC 99: 1989
SCC (L&S) 567.

Where the notification and the Board’s recommendation were based on relevant material,
held, the notification could not be Impugned merely on the ground of being a non-speaking one.
National Organic Chemical Industries Ltd. v. State, (1989) 2 LLN 816: 58 FLR 123.

gection 10—Central Government is not required to put on record that they have examined
the question of prohibition of contract labour in the establishments after taking into account
each fact separately. It Is for the person challenging the notification to establish that the
natification in question had been issued on some extraneaus considerations or without taking
into account the relevant factors mentioned in Section 10(2). JP. Gupta v. Union of india, 1981
Lab IC 641 (Pat HC}.

A single notification prohibiting contract labour can be issued in respect of different
establishments if the operation and nature of work are similar in all establishments. Hence
notification prohibiting contract labour in coal mines was proper, J.P. Gupta v. Union of Indig,

1981 Lab IC 641 (Pat HC).

Issuing common notificatien prohibiting employment of contract labour in the process of
sweeping and scavenging in establishments/factories which employ 50 or more workmen will be
valid. The contention that there should be individual consideration and notification and there
cannot be a common notification as in the present case, will not be tenable. Bharat Heavy
Electricals Ltd. v. Govt, of T.N., (1997) 3 LLN 495 (Mad){DB).

When notification is applicable to establishments falling in a particular category, the fact
that separate notification is not issued will not make impact on the action of Government in the
issuing of a notification. Barat Fritz Wemer LId. v. Stale of Karnataka, (2001) 4 SCC 488.

Mere fact of abolition of contract labour in sweeping and scavenging In certain specific
industries, held, would not by itself the issuance of a common notification abolishing contract
tabour for the said purpose in all the industries. L&T McNeil Lid. v. Gowt. of T.N., (2001} 3 SCC
170: 2001 SCC {L&S) 590.

in Workers’ Union v. Food Corporation of India, (1985) 2 SCC 284: 1985 SCC (L&S) 4586,
in the absence of sufficient material, the Supreme Court refused to issue a writ of mandamus to
the appropriate Government to extend the benefits of the Act to the warkers employed as
contract labour in various establishments of the Food Corporation of india. However, it issuad
appropriate directions to the State Governments concerned to constitute committees under
Section 5 to make necessary enquiry and to submit report as to whether it would be possible to
abolish contract labour in the corporation altogether.

Writ jurisdiction cannot be invoked to enforce the company to include a particular condition
in the contract. Sadhan Mukharjee v. Indian iron & Steel Co. Lid., (2002) 93 FLR 259 (Cal}.

Contract Labourers: Rights of. —Contract labour is entitled to the same wages, helidays,
heurs of work and conditions of service as applicable to workmen directly employed by the
principal employer on the same or similar kind of work. BHEL Workars' Assn. v. Union of India,
(1985Y 1 SCC 630: 1985 SCC {L&S) 371. See also M.R. Mazdoor Sangh v. indian Oil Corpn.
Ltd. (1981) 2 SCC 176: 1991 SCC (L&S) 533.

Neither the Act nor the rules provide that upon abolition of cantract labour, such labour
should be direclly absorbed by the principal employer. A.P. Dalry Development Coop.
Fedsration v. K. Ramulu, (1989) 2 LLJ 312; 58 FLR 685 (AP)XDB),

Absorption of contract labourers cannot be automatic and it is not for the court to give such
directions. Municipa! Corpn. of Greater Mumbai v. K.V. Shramik Sangh, (2002) 4 SCC 609,
following Stee! Authority of india Lid. v. National Union Waterfront Workers, (2001) 7 SCC 1: 2001
SCC {L&S) 1121,

On Issuancs of a prohibition natification under S. 10(1), the principal employer cannct be
required to absarb the contract labour. Steel Authority of india Ltd. v. National Union Waterfront
Workers, (2001) 7 SCC 1: 2001 SCC (L&S) 1121, overruling prospectively Air India Statutory
Compn. v. United Labour Union, (1997) 9 SCC 377 1997 SCC (L&S) 1344, relying on
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Hussafnbh.?i v. Alath Factory Thezhilali Union, (1978) 4 SCC 257: 1978 SCC (L&S) 506; /ndian
Ijetm(c)l;emtgaﬁ tCor;lJrE.; Ltd. v. Shramik Sena, (1999) 6 SCC 439: 1999 SCC (L&S) 1138. See
also Oif and Natural Gas Corporation Lid. v. Petroleum Employees’ Uni :
{2003) 1 Cur LR 157 (Bom)(DB). ployees” Union, 2003 Lab IC 54

Only because a notfication under S. 10 of the Act has been issued, the con

( ‘ . R tract labourers
appointed subsequent to the notification cannot be directed to be absorbed. K. Butchi Reddy v.
CAT, Hyderabad, (2001) 1 LLJ 1443: (2001} 2 Cur LR 49: (2001) 89 FLR 972 (AP)DB).

By virtue of the prohibition of contract labour by notification unde i
. f r Section 10(1) of the Act
no automatic absorption of the contract labour was ordered. Nitinkumar N i v,
. athalal J .
O.N.G.C. Ltd,, (2002) 3 SCC 433: 2002 SCC (L&S) 440. alal Joshr ¢

' Where parcel porters working as contract tabour in railway stations i i

|mplementatlaon of Sgpfeme Court's previous orders directing tr{eir absc:srptt-lit;lg aas ‘:Zgufg;
emp!oyees in t.he Ranlways and grant of consequential benefits, it was held that burden of
I|r:~ro\.f|ng the claim of contmuoug working rests on the claimants for which they are required to
urnish qoncrete proof gnd reliable documents. Labour Commissioner directed to file a fresh
rep_o_rt with an opporltumtly to the respondents to scrutinise the claims and cross-examine the
petitioners. Hence, direction passed to implement the Labour Comrmissionar's fresh report, Al

Rly. Parcel & Goods Porters' Union v. Uni j
06 o e S . Union of India, (2003) 11 SCC 590; 2004 SCC (L&S)

maintgii::l‘;”n Workers: Regularlsaltlon of —Where in discharge of a statutory obligation of
Tt g a canteen in an establishment the principal employer availed the services of a
contra E’cvrr. it r;va: held that the contract labour would indeed be the employees of the principal
Mis?rr ; Dhaa?u !‘V i;ta ;uzfr'ldc:st;; d\?er?ﬁ;trglz;te(gsocg)depend upon abolition of contract labour.
! . d. v. M. aiah, 7 SCC 488, explaining S I
India Ltd. v. National Union Waterfront Workers, (2001) 7 SCC 1: 200":; SCCg(Lngé)!I‘lfgflf.mmy o

gram::gbulatr;‘s;atlon Iof employees qf _statutory canteens with attendant benefits, held is to be

Thermal Em,eg‘ ployer only to eligible employees as per directions of High Court. National

(2003) 5 SLR 87 ?rﬁm. Lfd. v. Karrf Pothuraju, (2003} 7 SCC 384: 2003 SCC {L&S) 1053:

2001 SCC (L&S) 1‘:201\7“9 Stes/ Authority of India Ltd. v. National Union Waterfront Workers,

(L&S) 227; Saras, A VST Industries Ltd. v. Workers Union, (2001) 1 SCC 298: 2001 SCC

410 afﬁrrn" p pur ilis C;o. Ltd, v. Ramanlal Chimanial, (1974) 3 SCC 66; 1973 SCC (L&S)
, ing Karri Pothuraju v, National Thermal Power Corpn, Ltd., (1997) 1 Anch LT 97,

R
ake :::;:pe?c :E::r lrédus:.trlal Disputes Act.—The appropriate Government can refuse to
er Section 10 of the Industrial Disputes Act, 1947 in respect of a demand

regulated by the Contract Labour (Regulati i
on il * Uni
of Maharashira, (1986) 2 LLN 124 (B(?m): (1 Qaa;)dZﬁ\_?ﬂlg:?) Act Phlps Workers' Union . State

StateAgP;:?:st?\:ﬁm:oZ(S) of the industrial Disputes Act, 1947, as amended in 1958 by the
1970 takos muay ttlme vers contract labour, the Contract Labour (Regutation & Abolition) Act,
the Indusee power of tr?e State Government to make reference, under Section 10 of
ISputes Act, of disputes relating to contract labour covelred by the 1970 Act.

Delhi Cloth and General Mills Co., Ltd. v. State of Rajasthan, (1 993) 2 LLJ 1014 (Ra))

Section 10(2)—Work of cleanin i
Rail . of g catering eslablishments and pa
Cen:vr:r gg\t’l:f:; thte conditions of Section 10(2). Hence, the Supfenr:terycc:ﬁt %?re?:;hfgg
Claanars o & ent to take appropriate action under Sectlion 10 within six months. Catert
oo of Southem Railway v, Union of india, (1987) 1 SCC 700: 1987 SCC (L&S)?? e
o malntaei:'le st:e r.:onl;aclt en]plloyeesl. vyho were trained electricians, employed in the sub-station
Dopariran c'fpt;':.l y gda (iac.tncny_', claiming regularisation of their services under the Engineering
or Comocy he?d m nts:rahon, the question whether a particular contract is genuir?e sham
& Gpouflage h rélcta‘n o:;‘ y be determined by thg industrial forum since it Involves a fintliin as
o the lations ip betwegn the administration, the contractor and v
ployees. Ram Singh v. Union Territory, Chandigarh, (2004) 1 SCC 126 and fhe coniract
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required to be taken upon following the procedure laid down in sub-section (1) of Section 10 of
the 1947 Act. Steel Authority of india Ltd. v. Union of india, (2008) 12 SCC 233: (2007) 1 8CC
(L&S) 630,

For the purpose of exercising jurisdiction under Section 10 of the 1970 Act, the appropriate
Government is required to apply its mind. Its order may be an administrative one but the same
would not be beyond the pale of judicial review. It must, therefore, apply its mind before making
a reference on the basis of the materials placed before it by the workmen and/or management,
as the case may be. While doing so, it may be inappropriate for the same authority on the basis
of the materials that a notification under Section 10(1){c) of the 1947 Act be issued, although it
stands judicially determined that the workmen were employed by the contractor. The State
evercises administrative power both in relation to abelition of contract labour in terms of Section
10 of the 1970 Act as also in relation to making & reference for industrial adjudication to a
Labour Court of a Tribunal under Section 10¢{1)(d) of the 1947 Act. While issuing a notification
under the 1970 Act, the State would have to proceed on the basis that the principal employer
had appointed confractors and such appointments are valid in law, but while referring a dispute
for industrial adjudication, validity of appointment of the contractor would itself be an issue as
the State must prima facie satisfy itself that there exists a dispute as to whether the workmen
are in fact not employed by the contractor but by the management. Stesl Authority of India Ltd.
v. Union of India, (2006) 12 SCC 233: (2007) 1 SCC {L&S) 630.

The Supreme Court in SAIL case, (2001) 7 SCC 1, only recognized existing right and not
any future right. Such a right should be existing on the date of the judgment in SAJIL i.e. 30-8-
2001, and not thereafter. Any decision rendered thereafter could not confer a right much less
any other right, Food Corpn. of India v. Pala Ram, (2008) 14 5CC 32.

The effect of notification issued under Section 10(1) cannot be taken away by a circular.
There has to be a fresh notification if earlier policy is to be changed. Food Corpn. of India v.
Pala Ram, {2008) 14 SCC 32.

Para 125(b) of the Constitution Bench judgment in the SAIL case, {2001) 7 SCC 1 used
the plural word “establishments”. A corporation may therefore have more than one
establishments. It requires serious consideration whether in the absence of any valid notification
abolishing contract labour, the same could be held binding on other establishments. Food
Corpn. of India v. Pala Ram, (2008) 14 SCC 32,

Noti. dt. 26-7-2004 under 5. 10(1) prohibiting contract labour for trolley retrievals in
establishrments of Airports Authority of India (AA[) and other specified airports applicable to AAl
and Delhi International Airport (P) Ltd., Delhi International Airport (P} Ltd. v. Unjon of India,

(2011) 12 SCC 449.

CHAPTER IV
LICENSING OF CONTRACTORS

11, Appointment of licensing officers.—The appropriate Government may,
by an order notified in the Official Gazette,—

(a) appoint such persons, being Gazetted Officers of Government, as it
thinks fit to be licensing officers for the purposes of this chapter; and

(b) define the limits, within which a licensing officer shall exercise the
powers conferred on licensing officers by or under this Act.

12. Licensing of contractors.—(l) With effect from such date as the
appropriate Government may, by notification in the Official Gazette, appoint no
contractor to whom this Act applies, shall undertake or execute any work through
contract labour except under and in accordance with a licence issued in that behalf
by the licensing officer.

(2) Subject to the provisions of this Act, a licence under sub-section (1) may
contain such conditions including, in particular, conditions as to hours of work,
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fixation of wages and other essential amenities in respect of contract labour as the
appropriate Government may deem fit to impose in accordance with the rules, if
any, made under Section 35 and shall be issued on payment of such fees and on the
deposit of such sum, if any, as security for the due performance of the conditions as
may be prescribed.

CASE LAW

Sub-contractors or ‘piece wagers' are equally responsible for obtaining ficences and
implementing the provisions of the Act and the rules. Execution of a work In a government
project by piece wagers through workers employed by them either directly or through khatedars
must be in accordance with the licence obtained under Section 12(1). Failure to obtain licence
will amount 1o a criminal offence under Sections 16 to 21 read with Rules 41 to 62 of the rules.
Labourers Working on Salal Hydro Profect v. Stale of J&K, (1983) 2 SCC 181: 1981 SCC (L&S)
289: (1983) 11LJ 494,

Where a firm under an agreement undertook the work of holding and storage of another
company's materials and for that purpose utilised the services of some labourers employed
through sirdars, the firm, its partners and employees could not be prosecuted for not obtaining
licence under Section 12 as the firm is an “establishment” within the meaning of Section
2(1){e)(i) and not the company's contractor, Assuming the partners and employees of the firm
or any of them were principal employers, they could not be both contractors and principal
employers in relation to the same eslablishment. Moreover, each of the sirdars was a contractor
within the meaning of the Act in relation to the firm l.e. the establishment. The workmen
concemned having been supplied through the medium of sirdars, neither the firm nor the
partners nor the employees could be deemed to be a contractor in refaticn to the said workmen.
Their liability to take out a licence cannot, therefore, arise. Feroze Sons v. B.C. Basu, {1979) 54
FJR 158 (Cal).

Section 12 imposed a liability not to undertake or execute any work through contract labour
without licence, a liability which continued until the licence was obtained and its requirement
was complied with. It was an act which continued. Undertaking or executing any work through
contract labour without a licence, therefore, constituted & frash offence every day on which it
continued. Padam Prasad Jain v, State of Bihar, 1978 Lab IC 145.

Violation of Section 12 by the contractor attracts penal provisions of Sections 23 and 25
but does not have the effect of rendering the contract labour, employees of the principal
employgr. Dena Nath v. National Fertilisers Lid., (1992) 1 SCC 895; 1992 SCC {L&S) 349.
Overruling Workmen v. Best & Crompton Engineering Ltd., (1985) 1 LLJ 492; {1985) 2 LLN 169

grE\;‘lad))(DB) and United Labour Union v. Union of India, (1990} 1 LLN 565: {1990) 60 FLR €86
om).

13. . Grant of licences.—(1) Every application for the grant of a licence under
sub-sect}on (1) of Section 12 shall be made in the prescribed form and shall contain
the pa.mculars regarding the location of the establishment, the nature of process,
operation or work for which contract labour is to employed and such other
particulars as may be prescribed.

.(2) .The liCEensing officer may make such investigation in respect of the
a.pphc.atxon received under sub-section (1) and in making any such investigation the
licensing officer shall follow such procedure as may be prescribed.

(3) A licence granted under this Chapter shall be valid for the period specified

therein and may be renewed from time to time for such period and on payment of
such fees and on such conditions as may be prescribed.
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14. Revocation, suspension and amendment of licences—(1)} If the
licensing officer is satisfied, either on a reference made to him in this behalf or
otherwise, that—

(@) a licence granted under Section 12 has been obtained by
misrepresentation or suppression of any material fact, or
{b) the holder of a licence has, without reasonable cause, failed to comply
with the conditions subject to which the licence has been granted or has
contravened any of the provisions of this Act or the rules made thereunder,
then without prejudice to any other penalty to which the holder of the licence may
be liable under this Act, the licensing officer may, after giving the holder of the
licence an opportunity of showing cause, revoke or suspend the licence or forfeit the
sum, if any, or any portion thereof deposited as security for the due performance of
the conditions subject to which the licence has been granted.

(2) Subject to any rules that may be made in this behalf, the licensing officer

may vary or amend a licence granted under Section 12.

CASE LAW

Licensing officer under Section 14 is not a court. Provisions of this section do not viclate
Arts. 14 and 19(1)(f). Gammon india Ltd. v. Union of Indis, (1974) 1 SCC 596.

15. Appeal—(1) Any person aggrieved by an order made under Section 7,
Section 8, Section 12 or Section 14 may, within thirty days from the date on which
the order is communicated to him, prefer an appeal to an appellate officer who shall
be a person nominated in this behalf by the appropriate Government:

Provided that the appellate officer may entertain the appeal after the expiry of
the said period of thirty days, if he is satisfied that the appellant was prevented by
sufficient cause from filing the appeal in time.

(2) On receipt of an appeal under sub-section (1), the appellate officer shall,
after giving the appellant an opportunity of being heard dispose of the appeal as
expeditiously as possible.

CHAFPTER V
WELFARE AND HEALTH OF CONTRACT LABOUR

16. Canteens.—(1) The appropriate Government may make rules requiring
that in every establishment—
{a@) to which this Act applies,
(b) wherein work requiring employment of contract labour is likely to
continue for such period as may be prescribed, and
(¢) wherein contract labour numbering one hundred or more is ordinarily
employed by a contractor,
one or more canteens shall be provided and maintained by the contractor for the use
of such contract labour.
(2) Without prejudice to the generality of the foregoing power, such rules may
provide for—

(@) the date by which the canteens shall be provided;
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(b) the number of canteens that shall be provided, and the standards in
respect of construction, accommodation, furniture and other equipment
of the canteens; and

(¢) the foodstuffs which may be served therein and the charges which may
be made therefor.

CASE LAW

Provisions, held, are not unreasonable. Gammon India Ltd. v. Union of India, (1974) 1
SCC 596: 1974 SCC (L&S) 252.

17. Rest-rooms.—(1) In every place wherein contract labour is required to
halt at night in connection with the work of an establishment—
(@) to which this Act applies, and
(&) in which work requiring employment of contract labour is likely to
continue for such period as may be prescribed,
there shall be provided and maintained by the contractor for the use of the contract
labour such number of rest-rooms or such other suitable alternative accommeodation
within such time as may be prescribed.
(2) The rest-rooms or the alternative accommodation to be provided under sub-
section (1) shall be sufficiently lighted and ventilated and shall be maintained in a
clean and comfortable condition.

CASE LAW

Provisions, held, are not unreasonable. Gammen India Ltd. v. Union of India, (1974) 1
SCC 586,

18. Other facilities.—It shall be the duty of every contractor employing
contract labour in connection with the work of an establishment to which this Act
applies, to provide and maintain—

(@) a sufficient supply of wholesome drinking water for the contract labour
at convenient places;

(b) a sufficient number of latrines and urinals of the prescribed types so
situated as to be convenient and accessible to the contract labour in the
establishment; and

(c) washing facilities.

CASE LAW
Provision, held, reasanable. Gammon India Ltd. v. Union of India, (1974) 1 SCC 596.

19, First-aid facilities.—There shall be provided and maintained by the
contractor so as to be readily accessible during all working hours a first-aid box

equipped with the prescribed contents at every place where contract labour is
employed by him.
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20. Liability of principal employer in certain cases.—(1) If any amenity
required to be provided under Section 16, Section 17, Section 18 or Section 19 for
the benefit of the contract labour employed in an establishment is not provided by
the contractor within the time prescribed therefor, such amenity shall be provided
by the principal employer within such time as may be prescribed.

(2) All expenses incurred by the principal employer in providing the amenity
may be recovered by the principal employer from the contractor either by deduction
from any amount payable to the contractor under any contract or as a debt payable
by the contractor.

CASE LAW

Sections 20 & 21—Obligation to provide amenities conferred under the Act to the workers
is on the principal employer. Government will be responsible for enforcemant of those amenities
where contractors engaged by it for executing its construction project fail to provide the
amenities to its workers. Government's failure to perform its obligation amounts to violation of
Ant. 21 and workers can enforce their right by wiit petition under Art. 32. People’s Union for
Democratic Rights v. Union of India, (1982) 3 SCC 235: 1982 SCC (L&S) 275.

21. Responsibility for payment of wages—(l1) A contractor shall be
responsible for payment of wages to each worker employed by him as contract
labour and such wages shall be paid before the expiry of such period as may be
prescribed.

(2) Every principal employer shall nominate a representative duly authorised by
him to be present at the time of disbursement of wages by the contractor and it shall
be the duty of such representative to certify the amounts paid as wages in such
manner as may be prescribed.

(3) It shall be the duty of the contractor to ensure the disbursement of wages in
the presence of the authorised representative of the principal employer.

(4) In case the contractor fails to make payment of wages within the prescribed
period or makes short payment, then the principal employer shall be liable to make
payment of wages in full or the unpaid balance due, as the case may be, to the
contract labour employed by the coniractor and recover the amount so paid from the
contractor either by deduction from any amount payable to the contractor under any
contract or as a debt payable by the contractor.

CASE LAW

Section 21—Payment of wages including overtime wages, etc. must be made directly to
the workers in full except with authorised statutory deductions, if any. Payment through
khatedars after deducting any advance repayable by the workers to the khatedars or any
messing charges, etc. was not proper. Due amounts could be recovered from the workers after
Paying full wages, Labourers Working on Salal Hydro Project v. State of J&K, (1983) 2 SCC
181: 1983 SCC (L&S) 289.

Liabllity of princlpal employer—The contract labour employed by the contractor can
clalm wages even from the principal employer under Section 21(4). Indian Airlines v, Central
Govemnment Labour Court, (1987) 2 LLN 141 (Del): (1987) 2 LLJ §12: (1987) 70 FJR 379.

A principal employer must compensate under-paid contract tabour, Hindustan Steel Works
Construction Ltd. v. Commr. of Labour, (1996) 10 SCC 599: 1986 SCC (L&S) 1448.
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Principal employer is liable to pay wages in case the contractor defaults and the term
'wages' includes balance or arears thereof, Senior Regional Manager, Food Corporation of
India, Calcutta v. Tulsi Das Baur, (1997) 5 SCC 51: 1997 SCC (L&S) 1111.

Where the contractor falls to make the payment of wages within the prescribed period
make short payment, sub-section (4} provides that the principal employer shall be liable to
make payment in full or the unpaid balance due to the contact labour employed by the
contractor and recover the amount so paid from the contractor either by deduction from &ny
amount payable to the contractor under any contract or as & debt payable by the contractor,
M.N.S. Rana v. Railway Board, (2009) 120 FLR 579 {Del).

CHAPTER VI
PENALTIES AND PROCEDURE

22. Obstructions.—(1) Whoever obstructs an inspector in the discharge of
his duties under this Act or refuses or wilfully neglects to afford the inspector any
reasonable facility for making any inspection, examination, inquiry or investigation
authorised by or under this Act in relation to an establishment to which, or a
contractor to whom, this Act applies, shall be punishable with imprisonment for a
term which may extend to three months, or with fine which may extend to five
hundred rupees, or with both.

(2) Whoever wilfully refuses to produce on the demand of an inspector any
register or other document kept in pursuance of this Act or prevents or attempts to
prevent or does anything which he has reason to believe is likely to prevent any
person from appearing before or being examined by an inspector acting in
pursuance of his duties under this Act, shall be punishable with imprisonment for a
term which may extend to three months, or with a fine which may extend to five
hundred rupees, or with both,

CASE LAW

‘Wilfully' means ‘intentionally or deliberately’. Harnam Singh v. State, (1976) 2 SCC 819, a
case under Section 477-A of the Penal Code, 1860.

23. Contravention of provisions regarding employment of contract
labour.—Whoever contravenes any provision of this Act or of any rules made
thereunder prohibiting, restricting or regulating the employment of contract labour,
or contravenes any condition of a licence granted under this Act, shall be punishable
with imprisonment for a term which may extend to three months, or with fine which
may extend to one thousand rupees, or with both, and in the case of a continuing
contravention with an additional fine which may extend to one hundred rupees for

every day during which such contravention continues after conviction for the first
such contravention.

CASE LAW

Mere allegation of contravention is not sufficient. The com

/ plainant has to allege as to who
are those persons who have contravened the prohibition of or restriction on the ergployment of
contract labour. J.P. Gupta v. Union of India, 1981 Lab IC 841 (Pat HC).

Mens rea is an ingredient of the offence under Section 23. S.B
1 LLN 601 (Bom): 1986 Lab IC 204. + S.B. Deshmukh v. State, (1986)
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Mers violation of a notification, issued under Section 10(1), would automatically attract
Section 23. Gowrisankaran K. v. Labour Enforcement Officer (Central), Chennai, (2002} 1 LLJ
318 (Mad). But see Indian Iron & Stesl Co. v. State of Bihar, (1987) 2 LLN 193; 1986 Lab IC
2003 (Pat).

24. Other offences.—If any person contravenes any of the provisions of this
Act or of any rules made thereunder for which no other penalty is elsewhere
provided, he shall be punishable with imprisonment for a term which may extend to
three months, or with fine which may extend to one thousand rupees, or with both.

CASE LAW

A Central Government company is not Immune from being prosecuted under Section 24.
National Projects Constructions Corpn. Ltd. v. Labour Enforcement Officer, {(1991) 62 FLR 497
(Cal).

25, Offences by companies.—(1) If the person committing an offence under
this Act is a company, the company as well as every person in charge of, and
responsible to, the company for the conduct of its business at the time of
commission of the offence shall be deemed to be guilty of the offence and shall be
liable to be proceeded against and punished accordingly:

Provided that nothing contained in this sub-section shall render any such person
liable to any punishment if he proves that the offence was committed without his
knowledge or that he exercised all due diligence to prevent the commission of such
offence,

(2) Notwithstanding anything contained in sub-section (1), where an offence
under this Act has been committed by a company and it is proved that the offence
has been committed with the consent or connivance of, or that the commission of
the offence is attributable to any neglect on the part of any director, manager,
managing agent or any other officer of the company, such director, manager,
managing agent or such other officer shall also be deemed to be guilty of that
offence and shall be liable to be proceeded against and punished accordingly.

Explanation.—For the purpose of this section—

(@) “‘company’’ means any body corporate and includes a firm or other
association of individuals; and
(b) “‘director’’, in relation to a firm, means a partner in the firm.

CASE LAW
In absence of compliance with Section 25, person, though proprietor of the firm, cannot be
prosecuted for an offence by such fim. indian iron & Steel Co. v. State of Bihar, (1987} 2 LLN
193 {Pat): 1986 Lab IC 2003.

Prosecution of the ccnpany is nol a condition precedent for the prosecution of its
?saznaging director and production manager. Sheoratan Agamwal v. State of M.P., (1984} 4 SCC

The liability of a person in charge of the company arises only when the contraventlon is by
the company ilself. State of Madras v. C.V. Parekh, (1970} 3 SCC 491.
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26. Cognizance of offences.—No court shall take cognizance of any offence
under this Act except on a complaint made by, or with the previous sanction in
writing of, the inspector and no court inferior to that of a Presidency Magistrate or a
Magistrate of the first class shall try any offence punishable under this Act.

27. Limitation of prosecutions—No court shall take cognizance of an
offence punishable under this Act unless the complaint thereof is made within three
months from the date on which the alleged commission of the offence came to the
knowledge of an inspector:

Provided that where the offence consists of disobeying a written order made by
an inspector, complaint, thereof may be made within six months of the date on
which the offence is alleged to have been committed,

CHAPTER VII
MISCELLANEOUS

‘ 28, Ir}specting staff.—(1) The appropriate Government may, by notification
in the Official Gazette, appoint such persons as it thinks fit to be inspectors for the

purposes of this Act, and define the local limits within which they shall exercise
their powers under this Act,

(2) Subject to any rules made in this behalf, an inspector may, within the local
limits for which he is appointed—

(a) enter, at all reasonable hours, with such assistance (if any}, being persons
in the service of the Government or any local or other public authority as
he thinks fit, any premises or place where contract labour is employed,
for the purpose of examining any register or record or notices required to
be kept or exhibited by or under this Act or rules made thereunder, and
require the production thereof for inspection;

(b) examine any person whom he finds in any such premises or place and
who, he has reasonable cause to believe, is a workman employed therein;

{c) Fequire any person giving out work and any workman, to give any
information, which is in his power to give with respect to the names and
addr.esscs of the persons to, for and from whom the work is given out or
received, and with respect to the payments to be made for the work;

(d) seiz? or take copies of such register, record of wages or notices or
portions thereof as he may consider relevant in respect of an offence
under this Act which he has reason to believe has been committed by the
principal employer or contractor; and

(e} exercise such other powers as may be prescribed,

' 3) {\ny information required to produce any document or thing or to give any
information required by an inspector under sub-section (2) shall be deemed to be
legally bound to do so within the meaning of Section 175 and Section 176 of the
Indian Penal Code, 1860 (45 of 1860).

(4} The provisions of the Code of Criminal Procedure, 1898 (5 of 1898), shall,
so far as may be, apply to any search or seizure under sub-section (2) as they’ apply

3. CrPC, 1973, 8. 94,
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CASE LAW

Frequent, detalled and thorough inspection should be undertaken by ser:lior officers for
ensuring compliance with Section 21. Labourers Working on Salal Hydro Project v. State of
J&K, (1983) 2 SCC 181. See also Salal Hydro Electric Profect v. State of J&K, (1984) 3 SCC
538: 1984 SCC (L&S) 677.

29, Registers and other records to be maintained. —(1) Every. Principal
employer and every contractor shall maintain such registers and records giving such
particulars of contract labour employed, the nature of work performed by the
contract labour, the rates of wages paid to the contract labour and such other
particulars in such form as may be prescribed. o

(2) Every principal employer and every contractor shall kee;? exhibited in such
manner as may be prescribed within the premises of the estabhslyr{ent whf?re the
contract labour is employed, notices in the prescribed form contalgmg particulars
about the hours of work, nature of duty and such other information as may be
prescribed,

CASE LAW
i ot or rules or
Forms prescribed under a scheme framed under an Act cannolt abridge the A
directions mZde under the Act. Life Insurance Corporation of India v. Escorls Ltd., (1988) 1
SCC 284,

30. Effect of iaws and agreements inconsistent with this. Ac?.—(l)‘ The
provisions of this Act shall have effect notwithstanding anything inconsistent
therewith contained in any other law or in the terms of any agreement ot contract of
service, or in any standing orders applicable to the establishment whether made
before or after the commencement of the Act: . '

Provided that where under any such agreement, contract of service or standlqg
orders the contract labour employed in the establishment are entitled to bepeﬁts in
respect of any matter which are more favourable to them than those to which they
would be entitled under this Act, the contract labour shall continue to pe entitled to
the more favourable benefits in respect of that matter, notwithstanding that they
received benefits in respect of other matters under this Act, . X

(2) Nothing contained in this Act shall be construed as precluding any suc
contract labour from entering into an agreement w1t'h the pnnc_:lp_aal employer or thc;
contractor, as the case may be, for granting them rights or pnvu!eges in respect of
any matter which are more favourable to them than those to which they would be

entitled under this Act.

CASE LAW
| Disputes Act, 1847,
Provisions of the Act do not override the provisions of the Industria
Food Comoration of India Loading and Unfoading Workers® Union v. Food Corporation of india,
57 FLR (Sum) 1,

31. Power to exempt in special cases.—Tne appropriate Government mt;y;
in the case of an emergency, direct, by notification in the Official Gazette, tha
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subject to such conditions and restrictions, if any, and for such period or periods, as
may be specified in the notification, all or any of the provisions of this Act or the
rules made thereunder shall not apply to any establishment or class of
establishments or any class of contractors.
STATE AMENDMENTS
ANDHRA PRADESH.—In its application to the whole of Andhra Pradesh, S. 31 has been substituted
by AP, Act 100f 2003, 8. § (w.ed. 22-8-2003):
.“‘31, The power to exempt in special cases—(1) The appropriate Government may, in
publfc _mtere.st. direct, by netification in the Official Gazette, that subject to such conditions and
restrictions, if any, and for such period or periods, as may be specified in the notification, all or any

of the provisions of this Act or the rules made thereunder shall not apply to any establishment or
class of establishment or any class of contractors, as the case may be.

(2) Where the o.pcralion of any of the provisions of this Act, under Section 31(1) has been
excluded, such exclusion may at any time be revoked by the appropriate Government by subsequent

notification in the Official Gazette.*

32, Protectiqn of action taken under this Act.—(1) No suit, prosecution or
other legal proceedings shall lie against any registering offices, licensing officer or
any other government servant or against any member of the Central Board or the
§tate Board, as thel case may be, for anything which is in good faith done or
intended to be done in pursuance of this Act or any rule or order made thereunder.

(2} No suit or qther legal proceeding shall lie against the Government for any
5iamagc caused or hlkely to be caused by anything which is in good faith done or
intended to be done in pursuance of this Act or any rule or order made thereunder.

CASE LAW

The section cannot cover a case of a breach or an int
t ended br .
Gufarat v. Kansara Manital Bhikhalal, (1964) 2 LL.J 456: AIR 1964 SC 1%?(?. of the Act. Stte of

t th33(.} Power to gfive directions.—The Central Government may give directions

0 the Government of any State as to the carrying into execution i

provisions contained in this Act. ’ tonin the State f he

. 3. ' .Power to Temove difficulties—If any difficulty arises in giving effect to

0?{ provisions of this Act, the Central Government may, by order published in the

° icial Gazette, n.lake such provisions not inconsistent with the provisions of this
ct, as appears to it to be necessary or expedient for removing the difficulty.

CASE LAW

Section 34 does not suffer from vice of excassive delegation. Gammon India Ltd. v. Union

of India, (1974) 1 SCC 598,

35. Power to make rules.—(1
the condition of previous publicatio
this Act.

(2) In particular, and without prej
power, such rules may provide for all or

) The appropriate Government may, subject to
n, make rules for carrying out the purposes of

uclicef to the generality of the foregoing
any of the following matters, namel
s Y—
(a) :h:, number of persons to be appointed members representing various
nterests on the Central Board and the State Board, the term of their
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office and other conditions of service, the procedure to be followed in the
discharge of their functions and the manner of filling vacancies;

{b) the times and places of the meetings of any committee constituted under
this Act, the procedure to be followed at such meetings including the
quorum necessary for the transaction of business, and the fees and
allowances that may be paid to the members of a committee;

STATE AMENDMENTS
ANDHRA PRADESH.—In its application to the whole of Andhra Pradesh, in Section 35, in sub-
section (2), clanses (&) and (b) omitted by AP, Act 10 of 2003, S. 6 {w.e.f. 22-8-2003).

{¢) the manner in which establishments may be registered under Section 7,

the levy of a fee therefor and the form of certificate of registration;

CASE LAW

Levy of fee by Central and Stats Govts. for registration, licence and renewal of licence
does not amount to levy of tax. Gammon india Ltd. v. Union of india, (1974) 1 SCC 596: 1974
SCC (L&S) 252,

(d) the form of application for the grant or renewal of a licence under
Section 13 and the particulars it may contain;

{¢) the manner in which an investigation is to be made in respect of an
application for the grant of a licence and the matters to be taken into
account in granting or refusing a licence;

(/ the form of a licence which may be granted or renewed under Section 12
and the conditions subject to which the licence may be granted or
renewed, the fees to be levied for the grant or renewal of a licence and
the deposit of any sum as security for the performance of such conditions;

(g) the circumstances under which licences may be varied or amended under
Section 14;

(#) the form and manner in which appeals may be filed under Section 135 and
the procedure to be followed by appellate officers in disposing of the
appeals;

()} the time within which facilities required by this Act to be provided and
maintained may be so provided by the contractor and in case of default
on the part of the contractor, by the principal employer;

() the number and types of canteens, rest-rooms, latrines and urinals that
should be provided and maintained,

(k) the type of equipment that should be provided in the first-aid boxes;

() the period within which wages payable to contract labour should be paid
by the contractor under sub-section (1) of Section 21;

(m) the form of registers and records to be maintained by principal employers
and contractors;

(1) the submission of returns, forms in which, and the authorities to which,
such returns may be submitted;
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(0) the collection of any information or statistics in relation to contract
labour; and
(p) any other matter which has to be, or may be, prescribed under this Act.

(3) Every rule made by the Central Government under this Act shall be laid as
soon as may be after it is made, before each House of Parliament while it is in
session for a total period of thirty days which may be comprised in one session or in
two successive sessions, and if before the expiry of the session in which it is so laid
or the session immediately following, both Houses agree in making any
modification in the rule or both Houses agree that the rule should not be made, the
rule shall thereafter have effect only in such modified form or be of no effect, as the
case may be; so, however, that any such modification or annulment shall be without
prejudice to the validity of anything previously done under that rule.

6[(4) Every rule made by the State Government under this Act shall be laid, as
soon as may be after it is made, before the State Legislature.]

CENTRAL GOVERNMENT NOTIFICATIONS
(1)
Ministry of Labour and Employment, Noti, No.
5.0, 1250(E) dt. 2-8-2006

In exercise of the powers conferred by Section 6 of the Contract Labour (Regulation and Abolition)
Act, 1970 (37 of 1970) and in supersession of the notification of the Government of India in the Ministry
of Labour Number 5.0. 2423, dated the 18th May, 1985, the Contral Governnient hereby appoints the
officers mentioned in column (1) of the Schedule below, being Gazetted Officers of the Government, (o
be the registering officers who shall exercise the powers conferred on registering officers by or under the

said Act, having jurisdiction as specified in column (2) of the said Schedule.

SCHEDULE
Officers Jurisdiction
[0} (2)

L Regional Labour Commissioners (Central) Jaipur, Whaole of India

Bhopal, Lucknow, Ranchi, Jammu, Pune, Rourkela and

Bellary
2. All Assistant Labour Commissioners (Central) Whole of India
kX Labour Enforcement Officer (Central), Portblair. Andaman and Nicobar [stands

@)

Ministry of Labour and Rehabilitation (Department of Labour), Noti.
No. 5.0. 4589, dated November 20, 1984, published in
1985 CCL-II1-77

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour (Regulation
and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the Central Boal‘f!.
hereby prohibits the employment of contract labour in the works specified in the Schedule annexed hereto, In
the Chromite, Magnesite, Gypsum and Mica Mines in the country, with immediate effect.

SCHEDULE
1. CHROMITE MINES

() Over-burden excavation and removal;
(i) Drilling and Blasting;
(fif) Raising of Ore; and
(iv) Transportation of over-burden to dumps and Ore to stocking sites.
2, MAGNESITE MINES

6. Added by Act 4 of 2005, 8.2 and Sch.
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() Over-burden removal;
(i Drilling and Blasting; and
(fin  Raising of minerals,
3. GYPSUM MINES
() Over-burden removal; and
(i) Mining/raising of mineral.
4. MICA MINES
() Raising of mica;
(i) Drilling and Blasting;
(i} Dewatering of mines;
(iv) Muck removal; and
(v} Processing of mica.

®

Ministry of Labour, Noti. No. 8.0. 533, dated February 4, 1987,
published in 1987 CCL-1I-374

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Aboliticn) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits the employment of contract labour i the works specified in the Schedule
annexed hereto, in the fire-clay mines in the country, with effect from the date of publication of this
notification in the Official Gazette.

THE SCHEDULE

(i) Over-burden removal,

(i) Raising and stocking of fire-clay;

¢ii} Loading and transportation; and

(iv) Dewatering of mines.

1C))
Ministry of Labour, Noti. No. 5.0. 747(E), dated July 28, 1987,
published in 1987 CCL-III-716

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
{Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits the employment of contract labour in the work of cleaning in catering
establishments and pantry cars on Railways in the country, with effect from the date of publication of this
notification in the Official Gazette.

<)
Ministry of Labour, Noti, No. 5.0. 2063, dated June 21, 1988,
published in 1989 CCL-I1l-12

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970) and in supersession of the notification of the
Govemment of India in the Ministry of Labour, Noti. No. 8.0. 488, dated the st February, 1975,
published in the Gazette of India, Part II, Section 3, sub-section (i), dated the 15th February, 1975, the
Central Government after consultation with the Central Board, hereby prohibits employment of contract
labour in the work specified in the Schedule annexed hereto in all coal mines in the country.

THE SCHEDULE

1. Raising or raising-cum-selling of coal;

2. Coal loading and unloading;

3, Over-burden removal and earth cutting;

4, Soft coke manufacturing;

5. Driving of stane drifts and miscellancous stone cutting underground;

Provided that this notification shall not apply to the following categories:—

(3} quarries in the North-East Coal Field which can only be worked for a few months every
year due to heavy rainfall in the area;

(b) quarries located by the side of the river in Punch valley and similar other patch deposits
which can only be worked when the level of river has gone down and during non-rainy
seasons;

{c) loading coal when there is mechanical failure, failure of power or irregular supply of
wagons by the Railways; and

(@ cutting stone drifts/faults which cannot be detected in advance and are of short duration, say
up to six months.
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®

Ministry of Labour, Noti. No. $.0. 833(E), dated November 1, 1990,
published in the Gazette of India, Extra., Part Il, Section 3(ii},
dated 1st November, 1990, pp. 2-4 [No. U-23013/1/88- LW. Vol. Ii]

In exercise of the powers conferred by sub-section (1} of Section 10 of the Contract Labour
{Regulation and Abolition} Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits the employment of contract labour in the godowns and depots of the
Food Corporation of India specified in the Schedule annexed hereto and in which the process, operation
ot work of handling of foodgrains, including their loading and unloading from any means of transport,
storing and stacking, is carried on.

SCHEDULE
(For list see 1991 CCL-1lI-115}
]
Ministry of Labour, Noti. No. 8.0. 3460, dated December 11, 1990,
published in the Gazette of India, Part I, Section 3(ii), dated
22nd December, 1990, p. 5633 [U. 23013/31/87-LW]

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits the employment of contract labour in the works/operations specified in
the following Schedule, in the coal washery in the country, with effect from the date of publication of
this notification in the Official Gazette,

SCHEDULE

(i) Transport of middling; and

(i) Removal of slurry.

(8)
Ministry of Labour, Noti. No. 8.0. 961(E), dated December 27, 1990,
published in the Gazette of India, Extra., Part Il, Section 3(ii),
dated 27th December, 1990, p. 2 [F. No. U-23013/33/86-LW]

In exercise of the powers conferred by sub-section (i) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits employment of contract labour in painting of signals and signal posts on
Indian Railways except those which are part of construction activity consisting of new installations,

remodelling, repairs and cverhauling of signalling equipments and for emergent works not covered by
routine maintenance.

9
Ministry of Labour, Noti. No. 8.0. 319(E), dated May 8, 1991 published in the
Gazetie of India, Extra., Part 11, Section 3(ii), dated 8th May, 1991,
pp. 2-3 [No. U-23013/9/86-LW]

In _exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, hereby prohibits the employment of Contract Labour in various processes, operations or
other work areas in the major ports specified in the Schedule annexed hereto:

THE SCHEDULE

1 .Bombay_ Port Trust, Bombay.—(i) In the area of routine repairs and maintenance of electrical and
mechanical equipments owned by the Port Trust, except where such maintenance and repairs require
special skills/special expertise or where the machinery is expensive and work is of occasional/intermittent
nature or when works crop up simultaneously with other work for which existing complement of staff is
not adequate.

) (/i) In the area of sweeping and removal of garbage and ash from the docks and other port premises
subject to the condition that it may be necessary to resort to contract labour periodically to supplement
the departmental labour for removing checks in drains, with specialised equipment with a view to prevent
water-logging, inundation and flooding.

2. Calcutta Port Trust, Caleutta—{) In the area of maintenance and repairs of electrical and
mechanical equipment owned by the Port Authorities.

(if) In the area of diving work,

(if) In the area of painting and chipping of vessels/crafts owned by the Port authorities.

3. Madras Port Trust, Madras—(i) In the area of sweeping and removal of garbage except removal
of ore spillage.

(ify In Madras Port Trust Guest House for sweeping and cleaning of garbage,
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(iii} In the area of painting and chipping of vessels/crafts owned by Port authorities.

4. Visakhapatnam Port Trust, Visakhapatnam.—{f) In the area of plumbing work, conservance,
sanitation and gardening to be done at Guest House at Visakhapatnam and Guest Rooms at Hyderabad.

(i) In the area of sweeping and removal of garbage and ash from the port premises and Dock area
except the Fishing Harbour area.

(iif} In the area of maintenance and repair of electrical and mechanical equipment owned by Port
authorities except rewinding of Generators/Ore Handling Plant which is not perennial in nature.

5. Cochin Port Trust, Cochin—In the area of painting and chipping of vessels/crafts belonging to
Cochin Port Trust.

6. New Mangalore Port Trust, New Mangalore —In the area of maintenance and repair works of
electrical and mechanical equipments excepting the work involving special skills and expertise.

7. Paradip Port Trust, Paradip.—In the Guest House of Paradip Port Trust for sweeping and
cleaning garbage.

&. Kendla Port Trust, Kandla—(i) In the area of sweeping and removal of garbage and ash from
the Port area.

(i) In the area of plumbing and gardening works, conservancy, sanitation, except plumbing and
gardening works which form part of the new Schemes and have to be carried out through outside agency.

{{#7) In the area of painting and chipping of crafts/vessels other than Dredger and shipping tugs of
Kandla Port Trust.

(éiv) In the Port Trust Guest House.

9, Mormugao Port Trust, Mormugao.—(i} In the area of routine maintenance and repair of electrical
and mechanical equipment owned by the Port authorities.

{if) In the Port Trust Guest House for sweeping and removal of garbage.

(iif) In the matters of minor chipping and painting of super structure of Port crafts carried out in port
premises.

(10}
Ministry of Labour, Neti. No. 5.0, 196(E), dated March 23, 1993, published in the Gazette of India,
Extra., Part I, Section 3(ii), dated 23rd March, 1993, p. 2, 51. No. 176

In exercise of the powers conferred by sub-section (1} of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Board, and after having regard to the conditions of work and benefits provided for the Contract
Labour hereby prohibits the empleyment of contract labour in works specified in the Schedule annexed
hereto, in the Manganese Mines in the country with immediate effect,

SCHEDULE

1. Raising of mineral, its breaking, sizing and sorting;

2. Screening and jigging at mine site; and

3, Loading and unloading and transporting at mine site.
ay

Ministry of Labour, Noti. No. 5.0. 707, dated March 17, 1 993, published in
the Gazette of India, Part I, Section 3(il), dated 3rd April, 1993, p. 1082
In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
{Regulation and Abolition) Act, 1970 (37 of 1970, the Central Govemment, after consultation with the
Central Advisory Contract Labour Board, hereby prohibits with effect from the date of publication of this
notification the employment of contract labour in the works specified in the following Schedule, in the
Limestone and Dolomite Mines in the country, namely:—

SCHEDULE

1 Raising of minerals including breaking, sizing, sorting of limestone/dolomite; and

[(2) Loading and unloading of limestone and dolomite into and from trucks, dumpers, conveyers
and transportation within mine site.}
(12
Ministry of Labour, Noti, No. §.0. 142(E), dated March, 2, 1993, published
in the Gazette of India, Extra., Part 1, Section 3(it), dated 2nd March,
1993, [Ne. U-23013/3/92-LW}

In exetcise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the

7. Subs. by $.0. 477(E), dt. 4-7-1996.
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Central Advisory Contract Labour Board, and after having dve regard to the conditions of work and
benefits provided for contract labour in the establishment of the International Airports Authority of India
and other factors as specified in sub-section (2) of the said section, hereby prohibits the employment of
contract labour in the job of telephone operator in the establishment of the International Airporis
Authority of India.
(13)
Ministry of Labour, Noti. No. 5.0. 648(E), dated September 8, 1994, published
in the Gazette of India, Extra., Part Il, Section 3(ii), dated §th September, 1994
pp. 2-3, No. 446 [F. No. U.-23013/4/92-LW]

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
{Regulation and Abolition) Act, 1970 (37 of 1970}, the Central Government, after consultation with the
Central Advisory Contract Labour Board, hereby prohibits the employment of contract tabour in various
works, specified in the Schedule annexed hereto, in the establishments of the Oil and Natural Gas
Commission in the country.

SCHEDULE

Fire Fighting (Fire Supervisor, Fireman, Fire Technician).
Typists.
Clerks (including Accounts Clerks).
Steno Typists/Stenographers.
Data Operators.
Computer Operators,
Store Keepers.
Boiler Operators.
Telephone Operators.

10. Attendants/Helpers/Peons.

I1. Instrumentation Technician & Helpers.

12. Radio Operators.

13. Drivers (Wherever driving work is not done by hiring vehicles on contract but by vehicles

owned by the Oil and Natural Gas Commission).
(14)
Ministry of Labour and Employment, Noti. No, 8.0, 947(E), dated April 23, 2010,
published in the Gazette of India, Extra., Part I, Section 3(ii),
dated 23rd April, 2010, pp. 3-4, No. 787
{F. No, U-23013/22/2003-LW]

In exercise of the powers conferred under sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970}, the Central Government, after consultation with the
Central Advisory Contract Labour Board and having regard to the conditions of work and benefits
provided for the contract labour and other relevant factors enumerated in sub-section (2) of the said
section, hereby prohibits the employment of contract labour in the works of loading, unloading, stacking,
destacking, restacking, standardization, weighment, sweeping and cleaning in the godowns and depots of
the Food Corporation of India as specified in the Schedule given below:

SCHEDULE
Food Corporation of [ndia, Food Storage Depot, Shahjahanpur Roza, Uttar Pradesh.
Food Corparation of India, Food Storage Depot, Orai, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Gonda, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Etawah, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Banda, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Mahoba, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Sultanpur, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Deoria, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Jhansi, Uttar Pradesh,
Food Corporation of India, Food Storage Depot, Farukhabad, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Pratapgarh, Uttar Pradesh.
Food Corporation of India, Food Storage Depot, Nagrata, Himachal Pradesh.
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. Food Corporation of India, Food Storage Depot, Kullu, Himachal Pradesh.
. Food Corporation of India, Food Storage Depot, Hamirpur, Himachal Pradesh.
. Food Corporation of India, Food Storage Depot, Una, Himachal Pradesh.

Food Corporation of India, Food Storage Depot, Roorki, Uttarakhand.

Food Corporation of India, Food Storage Depot, Salem, Tamil Nadu.

Food Corporation of India, Food Storage Depot, Coimbatore, Tamil Nadu.
Food Corporation of India, Food Storage Depot, Chidarmbaram, Tamil Nadu.

. Food Corporation of India, Food Storage Depot, Sanbannar Koil, Tamil Nadu.
. Food Corporation of India, Food Storage Depot, Karikal, Tamil Nadu.

Food Corporation of India, Food Storage Depot, T.V. Koil, Tamil Nadu.
Food Corporation of India, Food Storage Depot, Puducherry.

. Food Corporation of India, Food Storage Depot, Shimoga, Karnataka.

. Food Corporation of India, Food Storage Depot, Bhadravathy, Kamataka.

. Food Corporation of India, Food Storage Depot, Maddur, Karnataka,

. Food Corporation of India, Food Storage Depat, Krisna Canal, Andhra Pradesh.
. Food Corporation of India, Food Storage Depot, Peddapalli, Andhra Pradesh,

. Food Corporation of India, Food Storage Depot, Palkol, Andhra Pradesh.

Food Corporation of India, Food Storage Depot, Kharar, Punjab.

. Food Corporation of India, Food Storage Depot, Phagwara, Punjab.
. Food Corporation of India, Food Storage Depot, Bariwala, Punjab.
. Food Corporation of India, Food Sterage Depot, Khamano, Punjab.

Food Corporation of India, Food Storage Depot, Sirhind, Punjab.

. Food Corporation of India, Food Storage Depot, Tapa, Punjab.

. Food Corparation of India, Food Storage Depot, Bhawanigarh, Punjab.
. Food Corporation of India, Food Storage Depot, Dirba, Punjab.

. Food Corporation of India, Food Storage Depot, Moonak, Punjab.

. Food Corporation of India, Food Storage Depot, Khanauri, Punjab.

Food Corporation of India, Food Storage Depot, Dhanula, Punjab.

. Food Corporation of India, Food Sterage Depot, Sahnewai, Punjab.
. Food Corporation of India, Food Storage Depot, Machhiwara, Punjab.
. Food Corporation of India, Food Storage Depot, Rajkot, Punjab.

Food Corporation of India, Food Storage Depot, Maloud, Punjab.
Food Corporation of India, Food Storage Depot, Hathur, Punjab.

. Food Corporation of India, Food Storage Depot, Bassi Pathana, Punjab,

. Food Corporation of India, Food Storage Depot, Chinarthai, Punjab.

. Food Corpotation of India, Food Storage Depot, Morinda, Punjab.

. Food Corporation of India, Food Storage Depot, Kurali, Punjab.

. Food Corporation of India, Food Storage Depot, Chamkaur Sahib, Punjab.
. Food Corporation of India, Food Storage Depot, Bhogpur, Punjab.

Food Corporation of India, Food Storage Depot, Apra, Punjab.

. Food Corporation of India, Food Storage Depot, Maur Mandi, Punjab.
. Food Corporation of India, Food Storage Depot, Bathinda, Punjab.

Food Corporation of India, Food Storage Depot, Ramamandi, Punjab.
Food Corporation of India, Food Storage Depot, Sanghol, Punjab,
Food Corporation of India, Food Storage Depot, Mahall Kalan, Punjab.
Food Corporation of India, Food Storage Depot, Bhikhi, Punjab.

. Food Corperation of India, Food Storage Depot, Hoshiarpur, Punjab.

Food Corporation of India, Food Storage Depot, Garashankar, Punjab.

3
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15)
Ministry of Labour and Employment, Noti. No. 5.0, I00XE), dated May 6, 2011,
published in the Gazette of India, Extra., Part I, Section 3(ii), dated
6th May, 2011, p. 1, No. 819 [F. No. U-23013/01/2011-LW}

In exercise of the powers conferred by sub-section (1) of Section 10 of the Contract Labour
(Regulation and Abelition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Advisory Contract Labour Board and having regard to the conditions of work and benefits
provided for the contract labour and other relevant factors enumerated in sub-section (2) of the said
section, hereby prohibits the employment of contract labour in the job of security supervisors or guards in
the establishment of Central Mechanical Engineering Research Institute (CMERI) Durgapur Burdwan,
West Bengal.

(16)
Ministry of Labour and Employment, Noti, No, 8.0. 606(E), dated June 28, 2000,
published in the Gazette of India, Extra., Part Hl, Section 3(ii), dated
28th June, 2000, p. 1, No. 428 [F. No. U-23013/21/98-LW}

In exercise of the powers conferred by sub-section (10) of Section 11 of the Contract Labour -

(Regulation and Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the
Central Advisory Contract Labour Board, hereby prohibits the employment of contract labour in the
works specified in the Scheduled annexed hereto, in the Eastern Railways with effect frcm the date of
publication of this notification in the Official Gazette.
an
Ministry of Labour and Employment, Noti. No. 5.0, 1251(E) dated August 2, 2006

In exercise of the powers conferred by Section 11 of the Contract Labour (Regulation and Abolition)
Act, 1970 (37 of 1970} and in supersession of the notification of the Government of India in the Ministry of
Labour, Number 5.0, 2424, dated the 18th May, 1985, the Central Government hereby appoints the officers
mentioned in column (1) of the Schedule below, being Gazetted Officers of the Government, to be the
licensing officers who shall exercise the powers conferred on licensing officers by or under the said Act,
having jurisdiction as specified in column (2) of the said Schedule.

SCHEDULE
Officers Jurisdiction
1 2
1, Regional Labour Commissioners (Central) Jaipur, Whole of India
Bhopal, Lucknow, Ranchi, Jammu, Pung, Rourkela
and Bellary
2. All Assistant Labour Commissioners (Central) Whole of India

3. Labour Enforcement Officer (Central}, Portblair.
(18)
Ministry of Labour and Employment, Noti, No. 8.0. 125%E) dated August 2, 2006

In exercise of the powers conferred by Section 15 of the Contract Labour (Regulation and
Abolition) Aect, 1970 (37 of 1970) and in supersession of the notification of the Government of India in
the Ministry of Labour, Number S.0. 3450, dated the 27th November, 1987, the Central Government
hereby nominates the officers mentioned in column (1) of the Schedule below, to be Appellate Officers
for the area/jurisdiction as specified in column (2} of the said Schedule.

SCHEDULE

Officers Jurisdiction
1 2
1. All Deputy Chief Labour Commissioners {Central)
2. Al Regional Labour Commissioners (Central) except
Regional Labour Commissioners (Central) Jaipur, Bhopal,
Lucknow, Ranchi, Jammu, Pune, Rourkela _ and Bellary,

Andaman and Nicobar Islands

Whole of India

SCHEDULE
1. Regular track maintenance such as through packing, casual renewals; and
2. Other maintenance works required for day to day maintenance.
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am
Ministry of Labour, Noti. No. §.0. 3451, dated November 30, 1987,
published in the Gazette of India, Part II, Section 3(i), dated
12th December, 1987, p. 4361 [F. No. 8. 16014/20/87-LW}

In exercise of the powers conferred by sub-section (1) of Section 28 of the Contract Labour
(Regulation and Abolition) Act, 1970 (37 of 1970) and in supersession of the notification of the
Government of India in the Ministry of Labour, Noti, No. 5.0, 2423, dated the 1st June, 1985, the Central
Government hereby appoints the Officers mentioned in column (1) of the Schedule below, to be
Inspectors who shall exercise the powers conferred on Inspectors by or under the said Act, having
jurisdiction as specified in column (2) of the said Schedule.

SCHEDULE
SL Officers Jurisdiction
No.
1 )
I Chief Labour Commissioner (Central), New Delhi. )
2. Joint Chief Labour Commissioner (Central}, New
Delhi.
3. All Deputy Chief Labour Commissioners (Central),
4. All Regional Labour Commissioners (Central). > Whole of India
5. All Assistant Labour Commissioners {Central),
6. Chief Adviser (Labour Welfare) Office of the Chief
Labour Commissioner (Central), New Delhi.
7. All Labour Enforcement Officers (Central). J




The
Contract Labour (Regulation and
Abolition) Central Rules, 1971’

CHAPTER 1
1. Short title and commencement.—(1) These rules may be called the
Contract Labour (Regulation and Abolition) Central Rules, 1971.
(2) They shall come into force on the date of their publication’ in the Official Gazette.
2. Definitions.—In these rules, unless the subject or context otherwise
requires:
(@) “‘Act’’ means the Contract Labour (Regulation and Abolition) Act, 1970;
(b) *'Appellate Officer’” means the Appellate Officer appointed by the
Central Government under sub-section (1) of Section 15;
(¢) “‘Board’’ means the Central Advisory Contract Labour Board constituted
under Section 3;
(d) “‘Chairman’’ means the Chairman of the Board;
(¢) *‘Committee’” means a Committee constituted under sub-section (1) of
Section 5;
{f) *‘Form' means a form appended to these rules;
{g) ‘‘Section’’ means a section of the Act.

CHAPTER II
CENTRAL BOARD

3. The Board shall consist of the following members:—

{a) aChairman to be appointed by the Central Government;

(b) the Chief Labour Commissioner (Central}—ex officio;

(c) 2[three persons] representing the Central Government, (o be appointed by
that Government from amongst its officials;

(d) 3[two] persons representing the Railways, to be appointed by Central
Government after consultation with the Railway Board;

(e) *[five] persons, one representing the employers in coal mines, 5[two]
representing the employers in other mines and two representing
contractors to whom the Act applies, to be appointed by the Central
Government after consultation with such organisations, if any, of the
employers and the contractors as may be recognised by the Central
Government;

1. Published in Gaz. of India, Extra., Pt. 1§, 8. 3({), dt. 10th Feb.,, 1971, vide G.S.R. 191, dt, Feb. 1,
1971, pp. 173-211.

2. Subs. for “‘one person” by G.8.R. 305(E), dt. 7-6-1991.

3. Subs. by G.5.R. 1643, dt. 16-10-1971 (w.e.f. 30-10-1971).

4. Subs. by G.S.R. 598, dt. 23-5-1973 (w.e.f. 2-6-1973).

5. Subs. by G.S.R. 598, dt. 23-5-1973 (w.e.f. 2-6-1973).

[34]
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() ®[seven] persoms, "[two} representing the employees in the Railways, one
representing the employees in coal mines, $[two] representing the
employees in other mines, and two representing the employees of the
contractors to whom the Act applies, to be appointed by the Central
Government after consultation with such organisations, if any, of
employees representing the respective interest as may be recognised by
the Central Government.

4, ‘Terms of office.—(1) The Chairman of the Board shall hold office as such
for a period of three years from the date on which his appointment is first notified in
the Official Gazette.

(2) Each of the members of the Board, referred to in clauses (c) and (d) of Rule
3, shall hold office as such during the pleasure of the President.

(3} Each of the members referred to in clauses () and (f) of Rule 3 shall hold
office as such for a period of three years commencing from the date on which his
appointment is first notified in the Qfficial Gazette:

Provided that where the successor of any such member has not been notified in
the Official Gazette on or before the expiry of the said period of three years, such
member shall, notwithstanding the expiry of the period of his office, continue to
hold such office until the appointment of his successor has been notified in the
Official Gazette.

(4) If a member is unable to attend a meeting of the Board, the Central
quernment or the body which appointed or nominated him may, by notice in
writing signed on its behalf and by such member and addressed to the Chairman of
the said Board, nominate a substitute in his place to attend the meeting and such a
substitute member shall have all the rights of a member in respect of that meeting
and any decision taken at the meeting shall be binding on the said body,

9[5. Resignation.—(1) A member of the Board, not being an ex officio member,
may resign his office by a letter in writing addressed to the Central Government,

_{2) The office of such a member shall fall vacant from the date on which his

Tesignation is accepted by the Central Government, or on the expiry of thirty days

frorln the date of receipt of the letter of resignation by that Government whichever is
earlier. ]

6. Cessation of membership.—If any member of the Board, not being an ex
Oﬁ‘ic‘io member, fails to attend three consecutive meetings of the Board, without
obtaming the leave of the Chairman for such absence, he shall cease to be a member
of the Board;

Provided that the Central Government may, if it is satisfied that such member
Was prevented by sufficient cause from attending three consecutive meetings of the
Board, direct that such cessation shall not take place and on such direction being
Made, such member shall continue to be a member of the Board.

2- ?;bx. by G.5.R. 598, dt. 23-5-1973 (w.e.f. 2-6-1973).

8‘ Sulb;'s. by G.S.R. 598, dt. 23-5-1973 (w.e.f. 2-6-1973).

9- ubs. by G.5.R. 598, dt, 23-5-1973 (w.e.f, 2-6-1973),
- Subs, by GS.R. 520, du. 10-5-1974 (w.e.f. 25-5-1974).
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7. Disqualification for membership.—(1) A person shall be disqualified for
being reappointed, and for being a member of the Board,—

(i) if he is of unsound mind and stands so declared by a competent Court; or

(i) if he is an undischarged insolvent; or

(i) if he has been or is convicted of an offence which, in the opinion of the

Central Government, involves moral turpitude.

(2) If a question arises as to whether a disqualification has been incurred under
sub-rule (1), the Central Government shall decide the same.

8. Removal from membership.—The Central Government may remove
from office any member of the Board, if in its opinion such a member has ceased to
represent the interest which he purports to represent on the Board:

Provided that no such member shall be removed unless a reasonable
opportunity is given to him of making any representation against the proposed
action.

9. Vacancy.—When a vacancy occurs or is likely to occur in the membership
of the Board the Chairman shall submit a report to the Central Government and on
receipt of such report the Central Government shall take steps to fill the vacancy by
making an appointment from amongst the category of persons to which the person
vacating membership belonged and the person so appointed shall hold office for the
remainder of the term of office of the member in whose place he is appointed.

10. Staff.—(1)(i) The Central Government may appoint one of its officials as
Secretary to the Board and appoint such other staff as it may think necessary to
enable the Board to carry out its functions.

(i) The salaries and allowances payable to the staff and the other conditions of
service of such staff shall be such as may be decided by the Central Government.

The Secretary—

(/) shall assist the Chairman in convening meetings of the Board;
(i) may attend the meetings but shall not be entitled to vote at such

‘ meetings;

(iii) shall keep a record of the minutes of such meetings; and

(iv) shall take necessary measures to carry out the decisions taken at meetings

of the Board.

11. Allowances of members.—(1) The travelling allowance of an official
member shall be governed by the rules applicable to him for journey performed by
him on official duties and shall be paid by the authority paying his salary.

(2) The non-official members of the Board shall be paid travelling allowance
for attending the meeting of the Board at such rates as are admissible to Grade |
Officers of the Central Government and daily allowances shall be calculated at the
maximum rate admissible to Grade I Officers of the Central Government in their
respective places.

12. Disposal of business.—Every question which the Board is required to
take into consideration shall be considered at a meeting, or, if the Chairman $0
directs, by sending the necessary papers to every member for opinion, and the
question shall be disposed of in accordance with the decision of the majority:

Provided that in the case of equality of votes, the Chairman shall have a second
or a casting vote.
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Explanation.—**Chairman’’ for the purposes of this mule shall include the
Chairman nominated under Rule 13 to preside over a meeting,

13. Meetings.—(1) The Board shall meet at such places and times as may be
specified by the Chairman.

(2) The Chairman shall preside over every meeting of the Board at which he is
present and in his absence nominate a member of the Board to preside over such
meeting,

14. Notice of meetings and list of business.—(1) Ordinarily seven days’
notice shall be given to the members of a proposed meeting.

(2) No business which is not on the list of business for a meeting shall be
considered at the meeting without the permission of the Chairman.

15. Quorum.—No business shall be transacted at any meeting unless at least
five members are present:

Provided that if at any meeting less than five members are present, the
Chairman may adjourn the meeting to another date informing members present and
giving notice to the other members that he proposes to dispose of the business at the
adjourned meeting whether there is prescribed quorum or not, and it shall
Fhereupon be lawful for him to dispose of the business at the adjourned meeting
irrespective of the number of members attending.

16. Committees of the Board.— (1){/) The Board may constitute such
Committees and for such purpose or purposes as it may think fit.

(i{) While constituting the Committee the Board may nominate one of its
members to be the Chairman of the Committee.

10[(2)(i} The Committee shall meet at such times and places as the Chairman of
the said Committee may decide.

(if) The provisions of Rules 12, 13(2), 14 and 15 shall apply to the Committee
for transaction of business at its meetings as they apply to the Board, subject to the
modification that the quorum specified in Rule 15 shall be ‘one-third of the
members’ instead of ‘five members’.]

(3) The provisions of Rule 11 shall apply to the members of the Committee for

aBttending the meetings of the Committee, as they apply to the members of the
oard,

CHAPTER 111
REGISTRATION AND LICENSING

17. Manner of making application for registration of establishments.—
(1_) The application referred to in sub-section (1) of Section 7 shall be made in
triplicate, in Form I to the registering officer of the area in which the establishment
sought to be registered is located.

(2) The application referred to in sub-rule (1) shall be accompanied by a
[demand draft]!! showing payment of the fees for the registration of the
establishment,

}(1) Subs. by G.S.R, 520, dt. 10-5-1974 (w.ef. 25-5-1974).
- Subs.by G.S.R. 657, dt. 11-8-1987 (1987 CCL-III-760).
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(3) Every application referred to in sub-rule (1) shall be either personally
delivered to the registering officer or sent to him by registered post,

(4) On receipt of the application referred to in sub-rule (1), the registering
officer shall, after noting thereon the date of receipt by him of the application, grant
an acknowledgment to the applicant.

18. Grant of certificate of registration.—(1) The certificate of registration
granted under sub-section (2) of Section 7 shall be in Form II.

(2) Every certificate of registration granted under sub-section (2) of Section 7
shall contain the following particulars, namely—

(@) the name and address of the establishment;

(») the maximum number of workmen to be employed as contract labeur in
the establishment;

(c) the type of business, trade, industry, manufacture or occupation which is
carried on in the establishment;

(d) such other particulars as may be relevant to the employment of contract
labour in the establishment.

(3} The registering officer shall maintain a register in Form III showing the

particulars of establishments in relation to which certificates of registration have
been issued by him.

§4) If, .in relation to an establishment, there is any change, in the particulars
specﬁjled in the certificate of registration, the principal employer of the
establishment shall intimate to the registering officer, within thirty days from the

date when such change takes place, the particulars of, and the reasons for, such
change.

19. Circumstances in which application for registration may be
rejected.—(1) If any application for registration is not complete in all respects, the
registering officer shall require the principal employer to amend the application so
as to make it complete in all respects.

(2) I.f the I‘Jrin'cipal employer, on being required by the registering officer to
amend ?ns application for registration, omits or fails to do so, the registering officer
shall reject the application for registration,

- 20.' Amendment of certificate of registration.—(1) Where, on receipt of the
intimation under sub-rule (4) of Rule 18, the registering officer is satisfied that an
amount higher than the amount which has been paid by the principal employer as
fee.:s for the registration of the establishment is payable, he shall require such
principal employer to '2[pay] a sum which, together with the amount already paid
by such principal employer, would be equal to such higher amount of fees payable
for the registration of the establishment and to produce the '}[demand draft]
showing such deposit,

{2) Where, on receipt of the intimation referred to in sub-rule (4) of Rule 18,
the registering officer is satisfied that there has occurred a change in the particulars
of the establishment, as entered in the register in Form III, he shall amend the said
register and record therein the change which has occurred:

12, Subs. by G.8.R. 657, dt. 11-8-1987 (1987 CCL-III-760).
13, Subs. by G.S.R. 657, dt. 11-8-1987 (1987 CCL-1I1-760).
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Provided that no such amendment shall affect anything done or any action
taken or any right, obligation or liability acquired or incurred before such
amendment:

Provided further that the registering officer shall not carry out any amendment
in the register in Form III unless the appropriate fees have been deposited by the
principal employer.

21. Application for a licence.—(1) Every application by a contractor for the
grant of a licence shall be made in triplicate, in Form 1V, to the licensing officer of
the area in which the establishment, in relation to which he is the contractor, is
located.

(2) Every application for the grant of a licence shall be accompanied by a
certificate by the principal employer in Form V to the effect that the applicant has
been employed by him as a contractor in relation to his establishment and that he
undertakes to be bound by all the provisions of the Act and the rules made
thereunder insofar as the provisions are applicable to him as principal employer in
respect of the employment of contract labour by the applicant.

(3) Every such application shall be either personally delivered to the licensing
officer or sent to him by registered post.

(4) On receipt of the application referred to in sub-rule (1), the licensing officer
shall, after noting thereon the date of receipt of the application, grant an
acknowledgment to the applicant.

(5) Every application referred to in sub-rule (1) shall also be accompanied by a
4[demand draft] showing—

(/) the deposit of the security at the rates specified in Rule 24, and
(ii) the payment of the fees at the rates specified in Rule 26.

22. Matters to be taken into account in granting or refusing a licence—
In granting or refusing to grant a licence, the licensing officer shall take the
following matters into account, namely—

(@) whether the applicant—
(i) is a minor, or
(i) is of unsound mind and stands so declared by a competent court, or
(iid) is an undischarged insolvent, or
(iv) has been convicted (at any time during a period of five years
immediately preceding the date of application) of an offence which,
in the opinion of the Central Government, involves moral turpitude;
(b) whether there is an order of the appropriate Government or an award or
settlement for the abolition of contract labour in respect of the particular
type of work in the establishment for which the applicant is a confractor;
(¢} whether any order has been made in respect of the applicant under sub-
section (1) of Section 14, and, if so, whether a period of three years has
elapsed from the date of that order;
(d) whether the fees for the application have been deposited at the rates
specified in Rule 26, and

14. Subs, by G.S.R. 657, dt. 11-8-1987 (1987 CCL-I1I-760).
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(¢) whether security has been deposited by the applicant at the rates
specified in Rule 24,

23. Refusal to grant licence.—15[(1} On receipt of the application from the
contractor, and as soon as possible thereafter, the licensing officer shall investigate
or cause investigation to be made to satisfy himself about the correctness of the
facts and particulars fumnished in such application and the eligibility of the
applicant for a licence.]

(2)(¥) Where the licensing officer is of opinion that the licence should not be
granted, he shall, after affording reasonable opportunity to the applicant to be heard,
make an order rejecting the application.

(i) The order shall record the reasons for the refusal and shall be
communicated to the applicant.

24. Security.—(1) Before a licence is issued, an amount calculated at the rate
of [Rs 90]!6 for each of the workman to be employed as contract labour, in respect
of which the application for licence has been made, shall be deposited by the
contractor for due performance of the conditions of the licence and compliance with
the provisions of the Act or the rules made thereunder:

"{Provided that where the contractor is a Co-operative Society, the amount

deposited as security shall be at the rate of [Rs 15]' for each workman to be
employed as a contract labour.]

13{(1-A) Where the applicant for the licence was holding a licence in regard to
another work and that licence had expired, the licensing officer, if he is of the view
that any amount out of the security deposited in respect of that licence is to be
directed to be refunded to the applicant under Rule 31, may, on an application made
for that purpose in Form V-A by the applicant adjust the amount so to be refunded
towards the security required to be deposited in respect of the application for the
new licence and the applicant need deposit, in such a case, only the balance amount,
if any, after making such adjustment.]

(2) 2°[The amount of security, or the balance amount, required to be deposited
under sub-rule (1) or, as the case may be, under sub-rule (1-A)] shall be paid in the
local Treasury under the Head of Account *‘Section T—Deposits and Advances—
Part I Deposits not bearing interest—(c} Other Deposit Accounts—Departmental

and Juc?icial Deposits—Civil Deposits, Deposits, under Contract Labour
(Regulation and Abolition) Act, 1970 (Central)’’.

CASE LAW

The rate of Rs 30 per workman as security money doss not offend Art, 14 i
Ltd. v. Union of India, (1974) 1 SCC 596. 4. Gammon ind

15. Subs. by G.S.R. 520, dt. 10-5-1974 (w.e.f. 25-5-1974),
16. Subs, by G.S.R. 1215(E), dt. 28-12-1988,

17. Ins. by G.S.R. 200, dt. 13-2-1973 (w.e.f. 24-2-1973).
18, Subs. by G.8.R. 1215(E), dt. 18-12-1988.

19. Ins. by G.S.R, 948, dt. 12-7-1978 (w.e.f. 22-7-1978),
20. Subs. by G.S.R. 948, dt, 12-7-1978 (w.c.f, 22-7-1978).

o,
AN
S
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~

25. Forms and terms and conditions of licence.—(1) Every licence grame\\
under sub-section (1) of Section 12 shall be in Form VL .

(2) Every licence granted under sub-rule (1) or renewed under Rule 29 shall be
subject to the following conditions, namely—

(i) the licence shall be non-transferable; .

(i) the number of workmen employed as contract lab.our in the
establishment shall not, on any day, exceed the maximum number
specified in the licence;

(ifi) save as provided in these rules, the fees paid for the grant, or as the case
may be, for renewal of the licence shall be non-r;:funda;ale; ot be

f es of wages payable to the workmen by the contractor sha

o ;zzsrafan the ra%es lfre)s:cribed under the Minimum Wages Act, 1948 (II of
1948), for such employment where applicable, and where the rates have
been fixed by agreement, settlement or award, not less than the rates so
fixed; )

(v) (a) in cases where the workmen employed by the contractor perform the
samne or similar kind of work as the workmen directly emplpyed by the
principal employer of the establishment, the wage rates, holidays, hours
of work and other conditions of service of the workmen of the contractor
shall be the same as applicable to the workmen directly em.pk‘)yed ?y the
principal employer of the establishment on the same or similar kind of
gor\l'{' :ded that in the case of any disagreement with regard to the type of
wr:rk1 the same shall be decided by the [Deputy Chief Labour
Commissioner (Central)]?! [* * *22, N
(b) in other cases the wage rates, holidays, hours of work and conditions
of service of the workmen of the contractor shall be such as may be
specified in this behalf by the [Deputy Chief Labour Commissioner

Central)]®;

Explar(mtion.—)—]While determining the wage rates, holidays, hours qf work and
other conditions of service under (b) above, the [Deputy Ch.lef Lz;lbour
Commissioner {Central)] 24 ¢hall have due regard to t.he'wage rates, hollqays, ours
of work and other conditions of service obtaining in similar employments;

CASE LAW

Rule 25(2)(v)(b)}—Held, reasonable and valid. Gammon India Ltd. v. Union of India, (1874)
1 SCC 596: 1974 SCC (L&S) 252. '

In the absence of a disagreement regarding the
contractor and the workmen of the principat employer,
equal wages has to be decided not by the Chief Labour -
under Section 33-C of the Industrial Disputes Act, 1947, Indian
Labour Court, (1987) 2 LLN 111 {Del}.

type of work done by the workmen of the
the claim of the contractor's workmen to
Commissioner but by the Labour Court
Airlines v. Central Governmant

21, Subs, by G.S.R. 41(E), dt. 21-1-1999 (w.e.f. 21-1-1999).
22, Omitted by G.S.R. 871(E), dt, 26-11-1985 (1986-CCL-IIL-102).
23, Subs. by G.S.R. 41(E), dt. 21-1-1999 (w.e.f. 21-1-1999).
24. Subs. by G.S.R. 41(E), dt. 21-1-1999 (we.f. 21-1-1999).
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The expression “perform the same kind of work” need not mean that the contract labour
should actually do the same work as the workmen directly employed by the establishment.

Contract Laghu Udyog Kamgar Union v. V.G. Mohife, 2001 Lab IC 3012: (2002) 93 FLR 58
{(Bom)(DB).

(i) (@) in every establishment where twenty or more women are ordinarily
employed as contract labour, there shall be provided two rooms of
reasonable dimensions for the use of their children under the age of
six years;

{(b) one of such rooms shall be used as a play-room for the children and
the other as bedroom for the children;

(¢} the contractor shall supply adequate number of toys and games in
the play-room and sufficient number of cots and beddings in the
sleeping-room;

(d) the standard of construction and maintenance of the creches shail be
such as may be specified in this behalf by the Chief Labour
Commissicner (Central);

(vi) the licensee shall notify any change in the number of workmen or the
conditions of work to the licensing officer;

B[(viii) the licensee shall, within fifteen days of the commencement and
completion of each contract work submit a return to the inspector,
appointed under Section 28 of the Act, intimating the actual date of the
commencement or, as the case may be, completion of such contract work
in Form VI-A];

®[(ix) a copy of the licence shall be displayed prominently at the premises
where the contract work is being carried on];

?7[(x) no female contract labour shall be employed by any contractor before
6.00 a.m. or after 7.00 p.m.: Provided that this clause shall not apply to
the employment of women in pithead baths, creches and canteens and as
to midwives and nurses in hospitals and dispensaries.]

28[26. Fees.—(1) The fees to be paid for the grant of a certificate of
registration under Section 7 shall be as specified below:

If the number of workmen proposed to be employed on contract on any day—

Rs.
(a) is20 . 60
(b) exceeds 20 but does not exceed 50 . 150
(¢} exceeds 50 but does not exceed 100 .. 300
(d) exceeds 100 but does not exceed 200 .. 600
(e} exceeds 200 but does not exceed 400 . 1200
(A exceeds 400 . 1500

(2) The fees to be paid for the grant of a licence under Section 12 shall be as
specified below:

23. Ins. by G.S.R. 199, dt, 25-1-1977 {wee.f. 12-2-1977).
26, Ins. by G.S.R. 657, dt. 11-8-1987 (1987 CCL-III-760),

27. Ins. by G.S.R. 948, dt, 12-7-1978 (w.e.f. 22-7-1978) and renumbered as clause (x) by G.S.R. 657,
dt. 11-8-1987.

28. Subs. by G.S.R. 1215(E), du. 28-12-1988.
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If the number of workmen employed by the contractor on any day—
Rs.
(a) is 20 .. 15
(b) exceeds 20 but does not exceed 50 .. 37.50
(¢) exceeds 50 but does not exceed 100 .. 75
(d) exceeds 100 but does not exceed 200 .. 150
{e) exceeds 200 but does not exceed 400 o 300
() exceeds 400 .- 375.]

27. Validity of the licence.—Every licence granted under Rule 25. or
renewed under Rule 29 shall remain in force for twelve months from the date it is
granted or renewed,

28. Amendment of the licence.—(1) A licence issued under Rule 25 or
renewed under Rule 29 may, for good and sufficient reasons, be amended by the
licensing officer. ‘

(2) The contractor who desires to have the licence amended shal! submit to the
licensing officer an application stating the nature of the amendment and reasons
therefor. _

(3)(@) If the licensing officer allows the applic.:ation he sh?ll require the
applicant to furnish a 2°[demand draft] for the amount, .1f any, by wh!ch the fees that
would have been payable if the licence had been originally issued in the amended
form exceeds the fees originally paid for the licence. '

(ify On the applicant furnishing the requisite 3°[demand draft] the licence shall
be amended according to the orders of the licensing officer.

(4) Where the application for amendment is refused, the licensing ofﬁcer shall
record the reasons for such refusal and communicate the same to the applicant. .

29. Renewal of licence—(1) Every contractor shall apply to the licensing
officer for renewal of the licence.

(2) Every such application shall be in Form VII in triplicate anq shall be .made
not less than thirty days before the date on which the licence expires, and. if the
application is so made, the licence shall be deemed to have been renewed until such
date when the renewed licence is issued,

(3} The fees chargeable for renewal of the licence shall be the same as for the
grant thereof® o '

Provided that if the application for renewal is not received within the time
specified in sub-rule (2), a fee of 25 per cent in excess of the fee ordinarily payable
for the licence shall be payable for such renewal:

Provided further that in case where the licensing officer is satisfied that the
delay in submission of the application is due to unavoidable circumstances beyond
the control of the contractor, he may reduce or remit as he thinks fit the payment of
such excess fee,

30. Issue of duplicate certificate of registration or ]icence.~Where a
certificate of registration or a licence granted or renewed under the preceding rules

29. Subs. by G.S.R. 657, dt. 11-8-1987,
30. Subs, by G.S.R. 657, dt. 11-8-1987.
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has been lost, defaced or accidentally destroyed, a duplicate may be granted on
payment of fees of rupees five,

31. Refund of security.—(1)(i} On expiry of the period of licence the
contractor may, if he does not intend to have his licence renewed, make an
application to the licensing officer for the refund of the security deposited by him
under Rule 24,

{#0) If the licensing officer is satisfied that there is no breach of the conditions
of licence or there is no order under Section 14 for the forfeiture of security or any
portion thereof, he shall direct the refund of the security to the applicant,

(2) If there is any order directing the forfeiture of any portion of the security,
the amount to be forfeited shall be deducted from the security deposit, and balance,
if any, refunded to the applicant.

(3) Any application for refund shall, as far as possible, be disposed of within 60
days of the receipt of the application.

32, Grant of temporary certificate of registration and licence.—( 1) Where
conditions arise in an establishment requiting the employment of contract labour
immediately and such employment is estimated to last for not more than fifteen
days, the principal employer of the establishment or the contractor, as the case may
be, may apply for a temporary certificate of registration or licence to the registering
officer, or the licensing officer, as the case may be, having jurisdiction over the area
in which the establishment is situated.

(2) The application for such temporary certificate of registration or licence
shall be made in triplicate in Forms VIII and X respectively and shall be
accompanied by a 3![demand draft drawn in favour of the Pay and Accounts
Officer, Office of the Chief Labour Commissioner (Central), New Delhij
showing the payment of appropriate fees and in the case of licence the
appropriate amount of security also.

(3) On receipt of the application, complete in all respects, and on being
satisfied either on affidavit by the applicant or otherwise that the work in respect of
which the application has been made would be finished in a period of fifteen days
and was of a nature which could not but be carried out immediately, the registering
officer or the licensing officer, as the case may be, shall forthwith grant a certificate
of registration in Form IX or a licence in Form XI, as the case may be, for a period
of not more than fifteen days.

(4) Where a certificate of registration or licence is not granted, the reasons
therefor shall be recorded by the registering officer or the licensing officer, as the
case may be.

{5) On the expiry of the validity of the registration certificate the establishment
shall cease to employ in the establishment contract labour in respect of which the
cettificate was given.

(6) The fees to be paid for the grant of the certificate of registration under sub-
rule (3) shall be as specified below:

3L Subs. by G.S.R. 657, d1. 11-8-1987,
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If the number of workmen proposed to be emploved on the contract on any
day—

Rs.
{a) exceeds 20 but does not exceed 50 .. 2[30.00
{(b) exceeds 50 but does not exceed 200 .. %0(.)(())0
(¢} exceeds 200 .. 90.00]

(7} The fees to be paid for the grant of a licence under sub-rule (3) shall be as

specified below:
If the number of workmen to be employed by the contractor on any day—

Rs.
1
(@) exceeds 20 but does not exceed 50 - [15.88
() exceeds 50 but does not exceed 200 . %O(.]O
(¢) exceeds 200 .. 90.00]

{(8) The provision of Rule 23 and Rule 24 shall apply to the I:efusal to grant
licence or to grant licence under sub-rule (4} and sub-rule (3) respectively.

CHAPTER IV
APPEALS AND PROCEDURE

33. (1)) Every appeal under sub-section (1} of Sectiqn 15 shall be preferred
in the form of a memorandum signed by the appellant or his au'Lhonsed agent and
presented to the Appellate Officer in person or sent to him by registered post.

() The memorandum shall be accompanied by a certified copy of the order
appealed from and a *[demand draft] for Rs 10. N

(2) The memorandum shall set forth concisely and under distinct heads the
grounds of appeal to the order appealed from. .

34. (1) Where the memorandum of appeal does not comply with uthfi
provisions of sub-rule (2) of Rule 33 it may be rejected or returned to the appfe;_ an
for the purpose of being amended within a time to be fixed by the Appellate Officer.

(2) Where the Appellate Officer rejects the memorandury under sub-rule (1) he
shall record the reason for such rejection and communicate the order to the
appellant.

(3) Where the memorandum of appeal is in order tl_le Appellate Ofﬁ(':er sl‘;alllll
admit the appea!, endorse thereon the date of presentat.lon and shall register the
appeal in a book to be kept for the purpose called the Register of Appeals.

(4)(f) When the appeal has been admitted, the Appellate Officer shall send the
notice of the appeal to the registering officer or the licensing ofﬁc.er, as thefgase
may be, from whose order the appeal has been preferred and the Registering Officer
or the Licensing Officer shall send the record of the case to the Appellate Qfﬁcer.

(i) On receipt of the record, the Appellate Officer shall send a notice to $Z
appellant to appear before him at such date and time as may be specified in
notice for the hearing of the appeal.

32. Subs. by G.S.R. 1215(E), dr. 28-12-1988.
33, Subs. by G.S.R, 1215(E), dt. 28-12-1988.
34. Subs. by G.S.R. 657, dt, 11-8-19%7.
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35. Failure to appear on date of hearing.—If on the date fixed for hearing,
the appellant does not appear, the Appellate Officer may dismiss the appeal for
default of appearance of the appellant.

36.  Restoration of appeals.—(i) Where an appeal has been dismissed under
Rule 35 the appellant may apply to the Appellate Officer for the readmission of the
appeal and where it is proved that he was prevented by any sufficient cause from

appearing when the appeal was called on for hearing the Appellate Officer shall
restore the appeal on its original number.

(#) Such an application shall, unless the Appellate Officer extends the time for
sufficient reason, be made within 30 days of the date of dismissal.

37.  Hearing of appeal.—(1) If the appellant is present when the appeal is
called on for the hearing, the Appellate Officer shall proceed to hear the appellant or
his authorised agent and any other person summoned by him for this purpose, and

pronounce judgment on the appeal, either confirming, reversing or varying the order
appealed from.

(2) The judgment of the Appellate Officer shall state the points for
determination, the decisions thereon and reasons for the decisions.
(3) The order shall be communicated to the appellant and copy thereof shall be

sent to the Registering Officer or the Licensing Officer from whose order the appeal
has been preferred.

3[38. Payment of Fees—(1) All amounts of money payable on account of
security deposit, registration fees, licence fee, appeal, supply of duplicate copies of
tegistration certificates and in terms of any other provisions of the Act and rules
shall be paid through a crossed demand draft drawn in favour of the officers as
shown in Annexure ‘A’ and made payable at branch of the Union Bank of India at
the headquarters of the officers specified in column (3) of the said Annexure, All
such demand drafts shall be accompanied by a chailan in Form No. TR-6 (in
triplicate) indicating the details of payments, etc,

(2) The licensing officer, the registering officer or the appellate authority, as the
case may be, on receipt of the demand draft from the party shall arrange to deposit
the amount in the appropriate account in the Bank with which he, in his capacity as
Regional Labour Commissioner/Assistant Labour Commissioner (Central) as
Drawing and Disbursing Officer is in account, The Assistant Labour Commissioner
(Central), Delhi shall deposit the demand draft in the Union Bank of India,
Extension Centre, Shram Shakt Bhavan, Rafi Marg, New Delhi in the Account of
‘Pay and Accounts Officer’, Chief Labour Commissioner, New Delhj.

(3) The payments received by the officers specified in the said annexure by
way of demand drafts shall be deposited in the relevant heads of accounts as shown
below:—

Registration fees.—*‘087—Labour and Employment—Fees under Contract
Labour (Regulation and Abolition) Central Rules, 1971 (adjustable in the books of

the Pay and Accounts Officer {Chief Labour Commissioner), Ministry of Labour,
New Delhi.””

35, Subs. by G.S.R. 657, dt. 11-8-1987.
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icensi “087— loyment—Fees under the Contract

Licensing fees~—''087—Labour Emp : .

Laboa.:rc £ERegﬁlafgon and Abolition) Central Rules, 19?1.(adjustab?e‘1n thefbﬁol;z l;:;f
the Pay and Accounts Officer (Chief Labour Commissioner), Mimistry of Labour,
New Delhi."” ‘ o

) Security deposits.—*‘Deposits and Advance—Deposits not })?anng mt;a;sé
843—Civil Deposits under Contract Labour (Regulation and Abolmoilg ?c;: T
(adjustable in the books of the Pay and Accounts Officer Chief La

issi ini lhi.”’

Commissioner) Ministry of Labour, New De . )

Duplicate copy of the registration certificates.— 0?37’—Labou1;D l.t‘ar:g
Employment Fee under Contract Labour Appeals (Regulation and Abolitio
Central Rules, 1971.’] ‘ . .

39. Copies.—Copy of the order of the Registering Officer, L1c:n=:nsmngfﬁcel1:1
or the Appellate Officer may be obtained on payment qf fees of rupees éwo or :ia:cm
order on application specifying the date and other particulars of the order, ma
the officer concerned.

CHAPTER V
WELFARE AND HEALTH OF CONTRACT LABOUR

40. (1) The facilities required to be proviclled‘ under Sect10n;f1§ a::ci1 i?;lgzrt}:;
Act, namely, sufficient supply of wholesome drlnl'(mg V\:'a‘ttl’.r, asu 1cgen o by
latrines and urinals, washing facilities and ﬁrs}-ﬁ‘al}? fac:tln:s;,hislt]laslév ; p;:ys ol

i f the existing establishments fay
Z};fn?;):rif;?;nino;h;\‘:j: fi‘u(;es and in th;g case of new establishments .w1th1n seven
days of the commencement of the employment of contract lat')our therem'.d oy e

(2) If any of the facilities mentioned in sub-rule (1} is 'not pl;'ovt;'l e rin)i; o
contractor within the period prescribed the same shal_l be p'rovxded _yth : gl ey
employer within seven days of the expiry of the period laid down in
rule. . .

41, Rest-rooms.—(1) In every place wherein contfact labour lshfe[?u[;::i tcc;
halt at night in connection with the working of the es.tab‘hshment to t\;vn ulz he A
applies and in which employment of contract labour is !lke!y to con for theee
months or more the contractor shall provide and maintam rest-rooms x ome
suitable alternative accommodation within fifteen days of.thfa coming into ontz o
the rules in the case of existing establishments, anfl within ﬁftfaen days o
commencement of the employment of contract labour i new tastabhshmcnts. o

(2) If the amenity referred to in sub-rule (1) is not provu:.led by the c;o\r;;r;ci:n r
within the period prescribed, the principal employt?r shall p.rov1de tlllg S?;l. v
period of fifteen days of the expiry of the period laid down in the said s .

(3) Separate rooms shall be provided for women emp-)loyees. for sccuting

(4) Effective and suitable provision shall be ma_dc in every room dotrh:re ing
and maintaining adequate ventilation by the circulation of fresh a1r.?«2ial Kahting
also be provided and maintained sufficient and suitable nau.lral or artifi e

(5) The rest-room or recoms or other suitable alternative accomimno t:i 1;)01- e
be of such dimensions so as to provide at least a floor area of 1.1 sq. metre
person making use of the rest-room.
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(6) The rest-room or rooms or other suitable alternative accommodation shall
be so constructed as to afford adequate protection against heat, wind, rain and shall
have smooth, hard and impervious floor surface.

(7) The rest-room or other suitable alternative accommodation shall be at a

convenient distance from the establishment and shall have adequate supply of
wholesome drinking water,

CASE LAW

Provisions of R. 41, held, are not unreasonable, Gammon India Ltd. v. Union of india,
(1974) 1 SCC 598.

42, Canteens—(1) In every establishment to which the Act applies and
wherein work regarding the employment of contract labour is likely to continue for six
months and wherein contract labour numbering one hundred or more are ordinarily
employed an adequate canteen shall be provided by the contractor for the use of such
contract labour within sixty days of the date of coming into force of the rules in the
case of the existing establishments and within 60 days of the commencement of the
employment of contract labour in the case of new establishments.

(2) If the contractor fails to provide the canteen within the time laid down the
same shall be provided by the principal employer within sixty days of the expiry of
the time allowed to the contractor.

(3) The canteen shall be maintained by the contractor or principal employer, as
the case may be, in an efficient manner.

CASE LAW

Provisions of R. 42, held, are not unreasonable. Gammon India Ltd. v. Union of india,
(1974} 1 SCC 536: 1974 SCC (L&S) 252.

43. (1) The canteen shall consist of at least a dining-hall, kitchen, store-room,
pantry and washing places separately for workers and for utensils.

{2)(i) The canteen shall be sufficiently lighted at all times when any person has
access to it.

(i) The floor shall be made of smooth and impervious material and inside walls
shall be lime-washed or colour-washed at least once in each year:

Provided that the inside walls of the kitchen shall be lime-washed every four
months.

(3)(?) The precinets of the canteen shall be maintained in a clean and sanitary
condition,

(if) Waste water shall be carried away in suitable covered drains and shall not
be allowed to accumulate so as to cause a nuisance,

(i) Suitable arrangements shall be made for the collection and disposal of
garbage,

44. Dining-hall.—(1) The dining-hall shall accommodate at a time at least 30
per cent of the contract labour working at a time.
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(2) The floor area of the dining-hall, excluding the area occupied by the service
counter and any furniture except tables and chairs shall be not less than one square
metre per diner to be accommodated as prescribed in sub-rule (1).

(3)(f) A portion of the dining-hall and service counter shall be partitioned off
and reserved for women workers, in proportion to their number.

(1) Washing places for women shall be separate and screened to secure
privacy.

(4) Sufficient tables, stools, chairs or benches shall be available for the number
of diners to be accommodated as prescribed in sub-rule (1.

45. Furniture and utensils.—(1)({) There shall be provided and maintained
sufficient utensils, crockery, cutlery, furniture and any other equipment necessary
for the efficient running of the canteen.

(if} The furniture, utensils and other equipment shall be maintained in a clean
and hygienic condition.

(2)(7} Suitable clean clothes for the employees serving in the canteen shall also
be provided and maintained.

(i) A service counter, if provided, shall have top of smooth and impervious
material.

(#if) Suitable facilities including an adequate supply of hot water shall be
provided for the cleaning of utensils and equipment.

46. The foodstuffs and other items to be served in the canteen shall be in
conformity with the normal habits of the contract labour.

47. Charges of foodstuff.—The charges for foodstuffs, beverages and any
other items served in the canteen shall be based on ‘no profit, no loss’ and shall be
conspicuously displayed in the canteen.

48. In arriving at the prices of foodstuffs and other articles served in the
canteen the following items shall not be taken into consideration as expenditure,
namely—

{a) the rent for the land and building;

(b} the depreciation and maintenance charges for the building and equipment
provided for in the canteen;

(c) the cost of purchase, repairs and replacement of equipments including
furniture, crockery, cutlery and utensils;

(d) the water charges and other charges incurred for lighting and ventilation;

(e) the interest on the amounts spent on the provision and maintenance of
furniture and equipment provided for in the canteen.

49. Books of Accounts.—The books of accounts and registers and other
documents used in connection with the running of the canteen shall be produced on
demand to an Inspector.

50. Audit.—The accounts pertaining to the canteen shall be audited once
every 12 months by registered accountants and auditors:

Provided that the Chief Labour Commissioner (Central) may approve of any
other person to audit the accounts, if he is satisfied that it is not feasible to appoint a
registered accountant and auditor in view of the site or the location of the canteen.

51. Latrines and urinals.—Latrines shall be provided in every establishment
coming within the scope of the Act on the following scale, namely—
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(@) where females are employed, there shall be at least one latrine for every
25 females;
(b} where males are employed, there shall be at least one latrine for every 25
males:
Provided that where the number of males or females exceeds 100, it shall be
sufficient if there is one latrine for every 25 males or females, as the case may be,
up to the first 100, and one for every 50 thereafter.

CASE LAW

Provisions of R. 51, held, reasonable. Gammon India LId. v. Union of India, (1974) 1 SCC
596.

52. Every latrine shall be under cover and so partitioned off as to secure
privacy, and shall have a proper door and fastenings.

53. (1) Where workers of both sexes are employed there shall be displayed
outside each block of latrine and urinal a notice in the language understood by the
majority of the workers *‘For Men Only’” or *‘For Women Only’’, as the case may be.

{2) The notice shall also bear the figure of a man or of a woman, as the case
may be.

54. There shall be at least one urinal for male workers upto 50 and one for
female workers upto 50 employed at a time:

Provided that where the number of male or female workmen, as the case may
be, exceeds 500 it shall be sufficient if there is one urinal for every 50 males or
females up to the first 500 and one for every 100 or part thereof thereafter.

55. (1) The latrines and urinals shall be conveniently situated and accessible
to workers at all times at the establishment.

{2)({) The latrines and urinals shall be adequately lighted and shall be
maintained in a clean and sanitary condition at all times.

{i7) Latrines and urinals other than those connected with a flush sewage system
shall comply with the requirements of the public health authorities,

56. Water shall be provided by the means of tap or otherwise so as to be
conveniently accessible in or near the latrine and urinals,

57. Washing facilities—(1} In every establishment coming within the scope
of the Act adequate and suitable facilities for washing shall be provided and
maintained for the use of contract labour employed therein.

(2) Separate and adequate screening facilities shall be provided for the use of
male and female workers.

(3} Such facilities shall be conveniently accessible and shall be kept in clean
and hygienic condition,

58. First-aid facilities.—In every establishment coming within the scope of
the Act there shall be provided and maintained so as to be readily accessible during
all working hours first-aid boxes at the rate of not less than one box for 150 contract
labour or part thereof ordinarily employed.

59. (1) The first-aid box shall be distinctively marked with a red cross on a
white ground and shall contain the following equipment, namely:
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(g} For establishments in which the number of contract labour employed
does not exceed fifty-—

Each First-Aid Box shall contain the following equipment—

)
(i)
i)
(iv)
)

(vi})

(vii)
(viii)
(ix)
)

(xi)
(xii)
(xiii)

6 small sterilized dressings;

3 medium-size sterilized dressings;

3 large-size sterilized dressings;

3 large sterilized burn dressings;

1 (30 ml) bottle containing a two per cent alcoholic solution of
iodine;

1 (30 ml) bottle containing salvolatile having the dose and mode of
administration indicated on the label;

1 snake-bite lancet;

1 (30 gms} bottle of potassium permanganate crystals;

1 pair scissors;

[ copy of the First-Aid leaflet issued by the Director-General,
Factory Advice Service and Labour Institutes, Government of
India;

A bottle containing 100 tablets (each of 5 grains) of aspirin;
OCintment for burns;

A bottle of suitable surgical anti-septic solution.

(b) For establishments in which the number of contract labour exceeds
fifty—

Each First-Aid Box shall contain the following equipment— -

@)
(i)
(i)
(iv)
v)
(vi)

(vii)

(viii)
(ix)
(x)
{xi)
(xii)

(xiii)
{xiv}
(xv)

12 small sterilized dressings;

6 medium-size sterilized dressings;

6 large-size sterilized dressings;

6 large-size sterilized burn dressings;

6 (15 gms) packets sterilized cotton wool;

1 (60 ml) bottle containing a two per cent alcoholic solution of

iodine;

1 (60 ml) bottle containing salvolatile having the dose and mode of

administration indicated on the label;

1 roll of adhesive plaster;

A snake-bite lancet;

1 (30 gms) bottle of potassium permanganate crystals;

1 pair scissors;

1 copy of the First-Aid leaflet issued by the Director-General,

faé:_tory Advice Service and Labour Institutes, Government of
ndia;

A bottle containing 100 tablets (each of 5 grains) of aspirin;

Qintment for burns;

A bottle of a suitable surgical anti-septic solution.

(2) Adequate arrangement shall be made for immediate recoupment of the
equipment when necessary.

60, Nothing except the prescribed contents shall be kept in the First-Aid Box.
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61. The First-Aid Box shall be kept in charge of a responsible person who
shall always be readily available during the working hours of the establishment.

62. A person in charge of the First-Aid Box shall be a person trained in First-
Aid treatment, in establishments where the number of contract labour employed is
150 or more.

CHAPTER VI

WAGES

63. The contractor shall fix wage periods in respect of which wages shall be
payable.

64. No wage period shall exceed one month,

65. The wages of every person employed as contract labour in an
establishment or by a contractor where less than one thousand such persons are
employed shall be paid before the expiry of the seventh day and in other cases
before the expiry of tenth day after the last day of the wage period in respect of
which the wages are payable.

66. Where the employment of any worker is terminated by or on behalf of the
contractor the wages eamed by him shall be paid before the expiry of the second
working day from the day on which his employment is terminated.

67. All payments of wages shall be made on a working day at the work
premises and during the working time and on a date notified in advance and in case
the work is completed before the expiry of the wage period, final payment shall be
made within 48 hours of the last working day.

68. Wages due to every worker shall be paid to him direct or to other person
authorised by him in this behalf.

69. All wages shall be paid in current coin or cutrency or in both.

70. Wages shall be paid without any deductions of any kind except those
specified by the Central Government by general or special order in this behalf or
permissible under the Payment of Wages Act, 1936 (4 of 1936).

71. A netice showing the wage period and the place and time of disbursement
of wages shall be displayed at the place of work and a copy sent by the contractor to
the principal employer under acknowledgment.

72, The principal employer shall ensure the presence of his authorised
representative at the place and time of disbursement of wages by the contractor to
workmen and it shall be the duty of the contractor to ensure the disbursement of
wages in the presence of such authorised representative,

73. 'The authorised representative of the principal employer shall record under
his signature a certificate at the end of the entries in the Register of Wages or the
% [Register of Wage-cum-Muster Roll], as the case may be, in the following form:

*“‘Certified that the amount shown in eolumn No.. ... .. has been paid to
the workman concerned in my Presence ol . ......vvv v vrreeeernernnans
Al e ”

36. Subs. by G.8.R. 948, dt. 12-7-1978 (w.2.f. 22-7-1978).
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CHAPTER VII

REGISTERS AND RECORDS AND COLLECTION
OF STATISTICS

74. Register of contractors.—Every principal employer shall maintain in
respect of each registered establishment a register of contractors in Form XII.

75. Register of persons employed—Every contractor shall maintain in
respect of each registered establishment where he employs contract labour a register
in Form XIII.

76. Employment card.—{i} Every contractor shall issue an employment card
in Form XIV to each worker within three days of the employment of the worker.

(if) The card shall be maintained up to date and any change in the particulars
shall be entered therein.

77. Service certificate—On termination of employment for any reason
whatsoever the contractor shall issue to the workman whose services have been
terminated a service certificate in Form XV.

78. Muster Roll, Wages Registers, Deduction Register and Overtime
Register.—37[(1)(a) Every contractor shall in respect of each work on which he
engages contract labour,—

() maintain a Muster Roll and a Register of Wages in Form XVI and Form
XVII respectively:

Provided that a combined Register of Wage-cum-Muster Roll in Form
XVIII shall be maintained by the contractor where the wage period is a
fortnight or less;

(i) maintain a Register of Deductions for damage or loss, Register of Fines
and Register of Advances in Form XX, Form XXI and Form XXII
respectively;

(fii) maintain a Register of Overtime in Form XXIII recording therein the
number of hours of, and wages paid for, overtime works, if any.

(b) Every contractor shall, where the wage period is one week or more, issue
wage slips in Form XIX, to the workmen at least a day prior to the disbursement of
wages.

{c) Every contractor shall obtain the signature or thumb-impression of the
worker concerned against the entries relating to him on the Register of Wages or
Muster Roll-cum-Wages Register, as the case may be, and the entries shall be
authenticated by the initials of the contractor or his authorised representative and
shall also be duly certified by the authorised representative of the principal
employer in the manner provided in Rule 73,

{d) In respect of establishments which are governed by the Payment of Wages
Act, 1936 (4 of 1936) and the rules made thereunder, or Minimum Wages Act, 1948
(11 of 1948) or the rules made thereunder, the following registers and records
required to be maintained by a contractor as employer under those Acts and the
rules made thereunder shall be deemed to be registers and records to be maintained
by the contractor under these rules, namely;—

37. Subs.by G.S.R. 948, dt. 12-7-1978 (w.e.f. 22-7-1978) for sub-rules (1) and (2).
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{a) Muster Roll;

(b) Register of Wages,;

(¢) Register of Deductions;
(d) Register of Overtime;
(e) Register of Fines;

(H Register of Advances;

(g) Wage slip.]

(2) Notwithstanding anything contained in these rules, where a combined or
alternative form is sought to be used by the contractor to avoid duplication of work
for compliance with the provisions of any other Act or the rules framed thereunder
or any other laws or regulations or in cases where mechanised payrolls are
introduced for better administration, alternative suitable form or forms in lieu of any
of the forms prescribed under these rules, may be used with the previous approval
of the 38[Regional Labour Commissioner (Central)].

79. Every contractor shall display an abstract of the Act and rules in English
and Hindi and in the language spoken by the majority of workers in such form as
may be approved by the Chief Labour Commissioner (Central}.

80. (1) All registers and other records required to be maintained under the Act
and rules, shall be maintained complete and up to date, and, unless otherwise
provided for, shall be kept at an office or the nearest convenient building within the
precincts of the workplace or at a place within a radius of three kilometres.

39[(2) Such registers shall be maintained legibly in English and Hindi or in the
language understood by the majority of the persons employed in the
establishment.];

(3) All the registers and other records shall be preserved in original for a period
of three calendar years from the date of last entry therein.

(4) All the registers, records and notices maintained under the Act, or rules
shall be produced on demand before the Inspector or any other authority under the
Act or any person authorised in that behalf by the Central Government.

(5) Where no deduction or fine has been imposed or no overtime has been
worked during any wage period, a ‘nil’ entry shall be made across the body of the
register at the end of the wage period indicating also in precise terms the wage
petiod to which the ‘nil’ entry relates, in the respective registers maintained in
Forms XX, XXI and XXII respectively.

81. (1)({) Notices showing the rates of wages, hours of work, wage periods,
dates of payment of wages, names and addresses of the Inspectors having
jurisdiction, and date of payment of unpaid wages, shall be displayed in English and
in Hindi and in the local language understood by the majority of the workers in
conspicuous places at the establishment and the work-site by the principal employer
or the contractor, as the case may be,

(if) The notices shall be correctly maintained in a clean and legible condition.

(2} A copy of the notice shall be sent to the Inspector and whenever any
changes occur the same shall be communicated to him forthwith.

38, Subs. by G.S.R. 48, dt. 31-12-1987.
39. Subs. by G.S.R. 657, dt. 11-8-1987.
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¥[(3) Every principal employer shall, within fifteen days of the
commencement or completion of each contract work under each contractor, submit
a return to the Inspector, appointed under Section 28 of the Act, intimating the
actual dates of the commencement or, as the case may be, completion of such
contract work, in Form VI-B.]

82. Returns.—(1) Every contractor shall send half-yearly return in Form
XXIV (in duplicate) so as to reach the Licensing Officer concerned not later than 30
days from the close of the half year.

Note.—Haif year for the purpose of this rule means **a period of 6 months commencing from st
January and Lst July of every year’'.

(2) Every principal employer of a registered establishment shall send annually a
teturn in Form XXV (in duplicate) so as to reach the Registering Officer concerned
not later than the 15th February following the end of the year to which it relates.

41[(3) The returns to be submitted under this rule by contractorfor principal
employer shall be correct, complete and up to date in all respects];

83. (1) The Board, Committee, Chief Labour Commissioner (Central) or the
Inspector or any other authority under the Act shall have the powers to call for any
information or statistics in relation to contract labour from any contractor or
principal employer at any time by an order in writing.

(2) Any person called upon to furnish the information under sub-rule (1) shall
be legally bound to do so.

ForMm I
[See Rule 17(1)]

Application for Registration of Establishments
Employing Contract Labour
1. Name and location of the Establishment.
2. Postal address of the Establishment.
3. Full name and address of the Principal Employer (furnish father’s name in the case of
individuals).
4. Full name and address of the Manager or person responsible for the supervision and control
of the establishment.
5. Nature of work carried on in the Establishment.
6. Particulars of contractors and Contract Labour:
(@) Names and Addresses of Contractors.
(p) Nature of work in which contract labour is employed of is to be employed.

(¢} Maximum number of contract labour to be employed on any day through each
contractor,

“[(cc) Estimated date of commencement of each contract work under each contractor.]
{d) Estimated date of rermination of employment of contract labour under each contractor.

(7. Particulars of dr mand draft enclosed (Name of the Union Bank, amount, demand draft No.
and date).]

40. Ins. by G.S.R. 199, dt. 25-1-1977 (w.e.f. 12-2-1977).
41. Ins. by G.S.R. 657, dt. 11-8-1987.

42. Ins.by G.S.R. 199, dt, 25-1-1977 (w.e.f. 12-2-1977).
43. Subs, by G.S.R. 657, dt. 11-8-1987 (w.e.f. 22-8-1987)
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I hereby declare that the particulars given above are true to the best of my knowledge and belief.

Principal Employer
Seal and Stamp

Office of the Registering Officer.
Date of receipt of application.

ForM II
fSee Rule 18(1)]
Certificate of Registration

Government of India
Officer of the Registering Officer

A Certificate of Registration containing the following particulars is hereby pranted under sub-
section (2) of Section 7 of the Contract Labour (Regulation and Abolition) Act, 1970, and the rules made
L2130 1 Te £ SO o

1. Nature of work carried on in the Establishment.
Names and addresses of Contractors,
Nature of work in which Contract Labour is employed or is to be employed.
Maximum number of Contract Labour to be employed on any day through each Contractor.
Other particulars relevant to the employment of Contract Labour,

hop W

Signature of Registering
Officer with Seal.

ForM HI
[See Rule 18(3)]
Register of Establishments

Sl Registration Name and Name of the Type of business, trade,  Total No, of
No. No. and address of the Principal industry, manufacture or workmen
date establishment  Employer and occupation, which is directly
registered his address carried on in the employed
establishment
1 2 3 4 b 6
Particulars of Contractor and Contract Labour
Name and Nature of work in Maximum No. of Probable duration Remarks
address of which Contract Contract Labourto  of employment of
contractor Labour is employedor  be employed on any Contract Labour
is to be employed day
7 8 9 10 11
FOrM IV
[See Rule 21(1}]
Application for Licence

1. Name and address of the contractor (including his father's name in case of individuals).
2. Date of birth and age (in case of individuals).
3. Particulars of Establishment where Contract Labour is to be employed—

ForRM V] CONTRACT LABOUR (REG. & ABO.) CENTRAL RULES, 1971 57

(@) Name and address of the Establishment,
(&) Type of business, trade, industry, manufacture or occupation, which is camied on in
the Establishment,
(c) Number and date of Centificate of Registration of the Establishment under the Act.
(d) Name and address of the Principal Employer.
4. Particulars of Contract Labour—
(@) Nature of work in which Contract Labour is employed or is to be employed in the
Establishment,
(b) Duration of the proposed contract work (give particulars of proposed date of
commencing and ending).
(¢) Name and address of the Agent or Manager of Contractor at the worksite.
(d) Maximum number of Contract Labour proposed to be employed in the Establishment
on any date.
5. Whether the contractor was convicted of any offence within the preceding five years. If so,
give details, )
6. Whether there was any order against the contractor revoking or suspending licence or
forfeiting security deposits in respect of an earlier contract. If so, the date of such order.
7. Whether the contractor has worked in any other establishment within the past five years. If
s0, give details of the Principal Employer, Establishments, and nature of work.
8. Whether a certificate by the Principal Employer in Form V is enclosed.
49, Amount of licence fee—name of the Union Bank, demand draft No. and date.]
10.  Amount of security deposit—name of the Union Bank, demand draft No. and date.
Note—The application shall be accompanied by demand draft and the challan for the appropriate
amount and a centificate in Form V from the principal employer. . . .. Ve eitneraae i eeees date of
the receipt of the application with ‘demand draft’ and the challan for fees/security deposit.]
Deciaration.—I hereby declare that the details given above are correct to the best of my knowledge
and belief,

Signature of the Applicant
(Contractor)

Note—The application should be accompanied by a Treasury Receipt for the appropriate amount
and a cettificate in Form V from the Principal Employer.

(To be filled in the office of the Licensing Officer)
Date of receipt of the application with challan for fees/security deposit.
Signature of the Licensing Officer.

ForM V
[See Rule 21(2)]
Form of Certificate by Principal Employer
?em'ﬁed that I have engaged the applicant (name of the confractor) as a contractor in my
establishment. I undertake to be bound by all the provisions of the Contract Labour {Regulation and
Abolition) Act, 1970, and the Contract Labour (Regulation and Abolition) Central Rules, 1971, insofar as

the provisions are applicable to me in respect of the employment of Contract Labour by the applicant in
my establishment,.

Signature of Principal Employer
Name and address of Establishment

44. Subs. by G.S.R. 657, dt. 11-8-1987,
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45[FORM V-A]
[See Rule 24(1-A)]
Application for Adjustment of Security Deposit

Name and address ~ No. and date Date of expiry of Whether the licence of the contractor
of the Contractor of licence previous licence was suspended or revoked.

( (P3) 3) “)

46 [No. and date of the demand Amount of previous 4“S[No. and date of the demand
draft of the security deposit security deposit draft of the balance of security
in respect of the previous deposit, if any, required on
licence] the fresh contract]
L8] {6) 0

No. and date of certificate  Name and address Particulars of fresh Remarks
of registration of the of the principal contract
establishment in relation employer
to which the new licence
is applied for
(8) %) (1) (1)
Place:
Date: Signature of the Applicant.
ForMm VI
{See Rule 25(1)]
Government of India
OFFICE OF LICENSING OFFICER
Licence No. Dated FeepaidRs..................
Licence
1. Licence is hereby granted to . . . .. ...... under Section 12(1) of the Contract Labour

(Regulation and Abelition) Act, 1970, subject to the conditions specified in Annexure.

4712, This licence is for doing the work of {nature of wotk to be indicated) in the establishment
of—{name of principal employer to be indicated) at—{place of work to be indicated).

3., The licence shall remain in force till—{date to be indicated).
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ANNEXURE

The licence is subject to the following conditions—

{1} The licence shall be non-transferable.

(2} The number of workmen employed as Contract Labour in the establishment shall not, on
any day, exceed. ........

(3} Except as provided in the rules the fees paid for the grant, or as the case may be, for renewal
of the licence shall be non-refundable.

{4) The rates of wages payablc to the workmen by the contractor shall not be less than the rates
prescribed for the Schedule of employment under the Minimum Wages Act, 1948, where
applicable, and where the rates have been fixed by agreement, settlement or award, not less
than the rates fixed.

(5) 1In cases where the workmen employed by the contractor perform the same or similar kind
of work as the workmen directly employed by the principal employer of the establishment,
the wage rates, holidays, hours of work and other conditions of service of the workmen of
the contractor shall be the same as applicable to the wotkmen directly employed by the
principal employer of the establishment on the same or similar kind of work: provided that
in the case of any disagreement with regard to the type of work the same shall be decided by
the 48 [Deputy] Chief Labour Commissioner (Central), whose decision shall be final,

(6) In other cases the wage rates, holidays, hours of work and conditions of service of the
workmen of the contractor shall be such as may be specified in this behalf by the
49[Deputy] Chief Labour Commissioner (Centeal).

(7) Inevery establishment where 20 or more women are ordinarily employed as contract labour
there shall be provided two rooms of reasonable dimensions for the use of their children
under the age of six years. One of such rooms would be used as a play-room for the children
and the other as bedroom for the children. For this purpose the contractor shall supply
adequate number of toys and games in the play-room and sufficient number of cots and
beddings in the sleeping-room. The standard of construction and maintenance of the creches
may be such as may be specified in this behalf by the Chief Labour Commissioner
(Central).

{8) 'The licensee shall notify any change in the number of workmen or the conditions of work to
the Licensing Officer,

30[19) A copy of the licence shall be displayed prominently at the premises where the contract
work is being carried on.]

31{10) ‘The licensee shall, within fifteen days of the commencement and completion of each
contract work submit a return to the Inspector appointed under Section 28 of the Act
intimating the actual date of the commencement or, as the case may be, completion of such
contract work in Form VI-A.]

Date....ovvrnnerninnnannnn, Signature and Seal of the Licensing Officer
RENEWAL
[See Rule 29]
Date of renewal Fee paid for renewal Date of expity
1.
2
3.
Date...oovernrnannn. Signature and Seal of the Licensing Officer

45, Ins, by G.S.R. 948, dt. 12-7-1978 (w.e.f. 22-7-1978).
46, Subs, by G.S.R. 657, dt. 11-8-1987.
47, Subs. by G.S.R. 948, dt. 12-7-1978 (w.e.f. 22-7-1978).

52[FORM VI-A]
{See Rule 25(2)(viii)]

Notice of commencement/completion of contract work
I/We, Shri/M/s. (Name and address of the contractor) hereby intimate that the contract work (Name
of work)......, in establishmentofthe.................. (Name and address of principal employer).
...... for which licence No....,.............dated.................. has been issued to me/us
by the Licensing Officer (name of the headquarters), has been commenced/completed with effect from
(date) fon (date).

Signature of Contractor(s)

48, Ins. by G.S.R. 574 (E), dt. 30-6-2000 (w.e.f. 30-6-2000).
49. Ins. by G.S.R. 574 (E), dt. 30-6-2000 (w.e.f. 30-6-2000).
50. Ins. by G.S.R. 948, dt. 12-7-1978 (w.e.f. 22-7-1978).

S1. Ins.by G.S.R. 657, dt. 11-8-1987.

52. Ins.by G.S.R. 199, dt. 25-1-1977 (w.e.f. 12-2-1977).
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To
The Inspector,

Form VI-B
{See Rule 81(3)]
Notice of commencement/completion of contract work
(1) Name of the principal employer and address . ..........
(2} No. and date of certificate of Registration...........

(3) 1/We hereby intimate that the contract work (Name of work) given to (name and address of
the contractor) having licence No............ cvdated ... has
been commenced/completed with effect from (date)/on (date).

Signature of the Principal Employer
To

The Inspector,

ForMm VII
[See Rule 29(2)]

Application for Renewal of Licence
1. Name and address of the contractor.
2. Number and date of the licence,
3. Date of expiry of the previous licence.
4. Whether the licence of the contractor was suspended or revoked.

53[5. Name of the Bank, number and date of the demand draft enclosed. Date of receipt of the
application with demand draft number and date].

Place...................
Signarure of the Applicant

(To be filled in the Office of the Licensing Officer)
Date of receipt of the application with
Treasury Receipt No, and date,

Signature of the Licensing Officer

ForM VIII
[See Rule 32(2)]
Application for Temporary Registration of Establishment
Employing Coniract Labour

1. Name and location of the establishment.
2. Postal address of the establishment,
3. Pull name and address of the Principal Employer (furnish father's name in the case of

individualg),
4. Full name and address of the Manager or person responsible for the supervision and control

of the establishment.
3. Nature of work carried on in the establishment,
6. Particulars of contract labour:

53. Subs. by G.S.R. 657, dt. 11-8-1987.
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(A) Nature of work in which contract labour is to be employed and reasons for urgency.
(B) Maximum number of contract labour to be employed on any day,
(C) Estimated date of termination of employment of contract Iabour.

54['.v‘. Particulars of demand draft enclosed (name of the Union Bank, demand draft No. and

date).]
Thereby declare that the particulars given above are true to the best of my knowledge and belief.
Principal Employer
Seal and Stamp

Time and date of receipt of application with
Treasury Receipt 55["‘ * K

Office of the Registering Officer

Form IX
{See Rule 32(3))
Temporary Certificate of Registration
No. Date of Expiry .............
Date
Government of India

Office of the [Registering Officerls6

A Temporary Certificate of Registration containing the following particulars is hereby granted
under sub-section (2) of Section 7 of the Contract Labour (Regulation and Abolition) Act, 1970, and the
rules made thereunder, to.. ., ..., ... ... . validfrom................c00veuia, to

1. Nature of work carried on in the establishment.

2. Nature of work in which Contract Labour is to be employed.

3. Maximum number of Contract Labour to be employed on any day.
4. Other particulars relevant to the employment of Contract Labour,

Signature of Registering Officer with Seal

ForM X
[See Rule 32(2)]
Application for Temporary Licence
l. Name and address of the contractor (including his father’s name in case of individuals).
2. Date of birth and age (in case of individuals).
3. Particulars of Establishment where Contract Labour is (o be employed—
(a) Name and address of the Establishment.
(#) Type of business, trade, industry, manufacture or occupation, which is carried on in
the establishment,
(c) Name and address of the Principal Employer.
4. Particulars of Contract Labour—
(@) Nature of work in which Contract Labour is to be employed in the establishment,
{5) Duration of the proposed contract work (give particulars of proposed date of
commencing and ending),

54. Subs. by G.S.R. 657, dt. 11-8-1987.
35. Omitted by G.S.R. 870, dt. 26-7-1974 (w.c.f. 10-8-1974).
56. Subs. by G.S.R. 1649, dt. 16-12-1972 (w.e.f. 30-12-1972).
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(¢} Name and address of the Agent or Manager of Contractor at the work-site,
(d) Maximum number of Contract Labour proposed to be employed in the establishment
on any day.

5. Whether the contractor was convicted of any offence within the preceding five years, If so,
give details.

6. Whether there was any order against the contractor revoking or suspending licence or
forfeiting security deposits in respect of an earlier contract. If so, the date of such order.

7. Whether the contractor has worked in any other establishment within the past five years, If
$0, give details of the Principal Employer, Establishments and nature of work.

8. 57[Amount of licence fee paid—name of the Union Bank, demand draft No. and date.]

9. 38Amount of security deposit—name of the Union Bank, demand draft No. and date, Date
of the receipt of the application with demand draft for fees/security deposits.]

Place................. Signature of the Applicant
Date.................. (Contractar)
(To be filled in the Office of the Licensing Officer)
Date of receipt of the application with challan for fees .. .. .. ... Security Deposit.........
Signature of the Licensing Officer
Form X1
[See Rule 32(3)]
Government of India
OFFICE OF THE LICENSING OFFICER
Licence No. Dated FeepaidRs......
Signature of the Licensing Officer
Temporary Licence Expireson.........
Licence is hereby granted to ., . .... .. .. under Section 12(2) of the Contract Labour (Regulation

and Abolition) Act, 1970, subject to the conditions specified in Annexure.
The Licence shall remain in force tll

Signature and Seal of the Licensing Officer
ANNEXURE
The licence is subject to the following conditions:—

(1} The licence shall be non-transferable,

(2) The number of workimen employed as Contract Labour in the establishment shall not, on
any day,exceed .. ...,

{3) Except as provided in the les the fees paid for the grant of the licence shall be non-
refundable.

{4) The rates of wages payable to the workmen by the contractor shall not be less than the rates
prescribed for the Schedule of employment under the Minimum Wages Act, 1948, where
applicable, and where the rates have been fixed by agreement, settlement or award, not less
than the rates fixed.

(3) In cases where the workmen employed by the contractor perform the same or similar kind
of work as the workmen directly employed by the principal employer of the establishment,
the wage rates, holidays, hours of work and other conditions of service of the workmen of
the contractor shall be the same as applicable to the workmen directly employed by the
principal employer of the establishment on the same or similar kind of work: Provided that

57. Subs. by G.S.R. 657, dt. 11-8-1987.
38. Subs. by G.S.R. 657, dt. 11-8-1987.
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in the case of any disagreement with regard to the type of work the same shall be decided by
the 3 [Deputy] Chief Labour Commissioner (Central), whose decision shall be final.

(6) In other cases the wage rates, holidays, hours of work and conditions of service of the
workmen of the contractor shall be such as may be specified in this behalf by the
m[Depuly] Chief Labour Commissioner (Central),

61 [{7) A copy of the licence shall be displayed prominently at the premises where the contract
work is being carried on.]

Form XII
[See Rule 74]
Register of Contractors
1. Name and address of the Principal EMPIOYEr ... . v vvuerevrernnrronianrrarrrararees
2, Name and address of the establiSIMEnt .. .. ... ovvuuer e e s eeenreirreanaevasins
8L Name and Nature of Location of Period of contract Maximum No. of
No. address of workon  contract work From To workmen
contractor contract employed by
contractor
Place............ .....
Date..............us
Signature of the Licensing Offtcer
Form XIII
[See Rule 75]

Register of Workmen Employed by Contractor
Name and address of Contractor Name and address of establishment in/under

........................................ which contractiscarriedon.............. .«

Natte and location of work . ................. Name and address of Principal Employer......

Sl No., Name and Age and Father's/ Nature of Permanent Home

stmame of Sex Husband’s Employment/ Address of workman
workman name Designation (Village and
Tahsil/Taluk and
District)
1 2 3 4 5 1]

39. Ins. by G.S.R. S5T4(E), dt. 30-6-2000 (w.e.f. 30-6-2000).
60. Ins. by G.S.R. 574(E), dt. 30-6-2000 (w.e.f. 30-6-2000).
61. Ins. by G.S.R. 948, dL. 12-7-1978 (w.c.f, 22-7-1978).
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Local Date of Signature or Date of Reasons for Remarks

Address commencement thumb- termination of termination
of employment impression employment
of workman
7 8 9 0 11 12
ForMm XIV
[See Rule 76]
Employment Card

Name and address of Contractor.............. Name and address of Establishment infunder
...................................... which contract is carriedon . . ..............,
Nature of work and location of work ., ... .. .. Name and address of Principal Employer. ... ..
LNemeof the workman . .............ooc. Lo

3. Nature of employment/Designation . .. . ., ..

4. Wage rate {with particulars of unit, in case of
piece-work) . . ...

S Wageperiod..........................
6. Tenure of employment . .,...............
TRemarks ..o

Signature of Contractor

FOrRM XV
[See Rule 77]
Service Certificate
Nameand address of contractor ... ... Name and address of estab-
lishment infunder which con-
tract is carriedon. .....,....
Nawre and tocation of work ...
Name and address of the workman ., ..., .. .. ... .. Name and address of Principal
Employer...... ....
AgeorDateof Bith ..
Identification Marks .. .. ... .
Father'sHusband'sname .. . ... .. ... .
Sl Total period for which  Nawre of work Rate of wages (with Remarks
No. employed done particulars of unit in case of
From To piece-work)
1 2 3 4 5 6

Signature ...............
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ForM XVI
[See Rule 78(1)(a)(i)]
Muster Roll
Name and address of Contractor............. Name and address of establishment
infunder which contract is carried on . . .. ... ...
Nature and location of work . .............. Name and address of Principal Employer......
Forthemonthof ............cocvvvnvnn.nn,
SL No. Name of Father’s/Husband’s Sex Dates Remarks
workman name _—
12345
ForM XVII
[See Rule 78(1){(a)(i)]
Register of Wages
Name and Address of Contractor. ., ,,,,.. .. Name and address of Establishment infunder which
......... contract is carriedon . .............
Nature and location of work
................................. Name and address of Principal Employer . .......
Wage period: Monthly..........coiivvn..
SL. No. Name of Serial No. in Designation/ No. of days Units of
workman the register of nature of work worked work done
workmen done
l 2 3 4 5 6

Daily-rate of

Amount of wages eamed

Wﬂgtl!:/;l:lece- Basic wages Deamess Overtime Other cash Total
Allowances payments
(Nature of
payment to be
indicated)
z 8 9 10 11 12
Dedactions, if an Net amount paid Signature/Thumb- Initial of contractor
(Indicate naure) impression of or his representative
workman
2 7 15 5
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FormM XVIII ForM XX
[See Rule 78(1)(a)(i)] [See Rule 78(1)(a)(ii}]
Form of Register of Wages-cum-Muster Roll Register of Deductions for Damage or Loss
Name and address of Contractor. . ....o.vuvss s Name and address of establishment in/under Name and Address of Contractor .. .....,..... Name and Address of Establishment infunder
............... which contractis carriedon . ............. which contractiscariedon................s
Name and address of Principal Employer......
................................ Nature and Location of work . ............... Name and Address of Principal Employer . .....
Wage period: Weekly/Fortnightly . ... .. .00 e
Nature and locationof work ., ... ...... From.............. L TN S, Name of Father's/ Designation/  Particulars of Date of Whether
S1. No. SL. No. in Name of Designation/ Daily Total No.  workman husband’s Nature of damage or Damage or workman
Register of employes nature of work attendance attendances/ flame employment loss loss showed cause
workmen units worked units of work against
12.,15 done deduction
1 2 3 a 5 6 L 2 3 4 5 6 7
Daily-rate of Amount of wages earned
wage:t;:ecc- Basic wages Dearness Overtime Other cash Total Name of person in Amoun‘t of No. of Date of recovery
Allowance payments whose presence deduction  instalments Fi
! ) irst Last
(nature of employee’s imposed instal ;
payments to explanation was instalment instalment &
be indicated) heard
Deduction, if any Net amount paid Signature/Thumb- Initials of contractor
(indicate nature) impression of or his representative i
workman '
13 1 15 16 Form XXI
[See Rule 78(1)(a)(ii))
Register of Fines
ForMm XIX Name and Address of Contractor..........,.. Name and Address of Establishment infunder
[SeeRule 8C)BY] e which contract is carfiedon .. .. ... .......
Wag e Slip Nature and location of work . ... ... ... ... Name and Address of Principal Employer......
Name and Address of Contractor............. Name and Father's/Husband’s name of the st = N .............. T P S ——
........................................ WORKINAI .+« v ees e eeeesaeaeseee, N ameof  Father'sHusband’s  Designation/nature  Act/Omission  Date of
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, o. workman name of employment for which fine  offence
Nature and locationof work ................. For the Week/Forinight/Month ending . ... ..... 1 3 3 " lmp;)scd 6
L No.ofdaysworked e
2. No. of units worked i f plece-Tate . ......eriverierrarerriiarieinons
workers TRec IR case of piece-rate Whether Name of Wage periods Amountof  Dateonwhich  Remarks
, ) workman person in and wages fineimposed  fine realised
3. Rae of daily wagesfpiece-rate L showed whose payable
4. Amount of overtime WAZES L iiiieiiiiieeaieriienaens cause presence
5.Gross wagespayable e, against fin employee’s
6. Deductions, if Aty e e explanation
7. Netamount of wages paid L e i, was heard
7 2 9 10 11 12

Initials of the Contractor or his
Representative
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FORM XXV] CONTRACT LABOUR (REG. & ABQ,) CENTRAL RULES, 1971 69
FORM XXIT FORM XXIV
[See Rule 78(1)(a)(ii}] [See Rule 82(1)]
Register of Advances Return to be sent by the Contractor to the Licensing Officer
Name and Address of Contractor.......... Name and Address of Establishment infunder which i
................................. contractiscardedon.................... Half-Year-Bnding...........cocvvvenes
Nature and location of work .............. Name and Address of Principal Employer.......... 1. Name and address of the Contractor
............................................................ 2. Name and address of the establishment
SL. No, Name Father's/Husband'’s Nature of Wage Date and 3. Name and address of the Principal employer
name employment/Designation period amount of 4. Duration of contract: From . . ......... to
and wages  advance . '
avablo iven e
; > 3 2 £ yj & P 3. No. of days during the half-year on which-—
(a) the establishment of the principal employer had worked
() the contractor’s establishment had worked
6. Maximum number of contract labour employed
Purpose(s) for No. of instalments  Date and amount Date on which Remarks on any day during the half-year:
which advance by which advance  of each instalment last instalment Men Women Children Total
m:de to be ;’epald regald was lr:a)paucl T 7. (9 Daily hours of work and spreadover—
(if) (a) whether weekly holiday observed and
on what day—
(b) if 50, whether it was paid for—
(i) No. of man-hours of overtime worked—
FormM XXIII 8. Number of man-days worked by—
[See Rule 78(1)(a){i#ii)] Men Women Children Total
Register of Overtime 9. Amount of wages paid—
Name and Address of Contractor . ............ Name and Address of Establishment infunder Men Women Children Total
.............................. which contractiscarriedon . ................ 10. Amount of deductions from wages, if any—
) ”““”‘“””.“. ............ Men Women Children Totql
Nature and locationof work . ................ Name and Address of Principal Employer. ... .. 11. Whether the following have been provided—
51 No. Name of Father's/Husband's Sex Designation/ Dates on ,(,:) Canteen
workman name nature of which (i6) Rest-rooms
employment overtime (iii) Drinking water
worked {iv) Creches .. .. ..
1 2 3 4 3 6 (v) First-Aid . . .
(If the answer is *yes’ state briefly standards provided)
Signature of Contractor
Totat Normal rates ~ Overtime rate Overtime Date on which Remarks P;)lnce ---------------
overtime of wages of wages eamings overtime e
worked or wages paid ForM XXV
production
in case of {See Rule 82(2)]
__piece-rated - Annual Return of Principal Employer to be
i 8 9 10 1 12 sent to the Registering Officer
Year ending 31st December, 20.....

L. Full hame and address of the Principal Employer.
2. Name of Establishment:

(@) District

(&) Postal Address

(c) Nature of operation/indusiry/work carried on.

3. Full name of the Manager or person responxible for supervision and control of the
establishment.
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4. Number of contractors who worked in the establishment during the year (Give details in
Annexure).
5. Nature of work/operations on which contract labour was employed,
6. Total number of days during the year on which contract labour was employed.
7. Total number of man-days worked by contract labour during the year.
8. Maximum number of workmen employed directly on any day during the year.
9. Total number of days during the year on which direct labour was employed.

10.  Tota! number of man-days worked by directly employed workmen.

11, Change, if any, in the management of the establishment, its location, or any other particulars
furnished to the Registering Officer in the application for Registration indicating also the
dates. _

Principal Emplayer
Place..................
Date..................
ANNEXURE TO FORM
Name and Period of Nature of Maximum No. of days No. of man-
Address of contract work number of worked days worked
the —_— workers
Contractor From....To employed by
each
contractor
i 2 3 4 5 &
2[ANNEXURE ‘A’]
[Rule 38(I11
5L No. Officers Headquarters of the Officers
1 2 3
! ALC(C) Delhi Dethi
2 RLC(C) Ajmer Ajmer
3 ALC(C) Ajmer Ajmer
4 ALC(C) Adipur Adipur
5 RLC(C) Asansol Asansol
6 ALC(O) Asansol Asansol
7 RLC(C) Bombay Bombay
8 ALC(C) Bombay Bombay
9 ALC(C) Nagpur Nagpur
10 ALC(C) Vasco-Da-Gama Vasco-Da-Gama
1 RLC(C) Calcutta Calcutta
12 ALC(C) Calcutta Calcutta
13 RLC(C) Gauhati Gauhati
14 RLC(O) Dhanbad Dhanbad
15 ALC(C) Dhanbad Dhanbad
16 ALC(C) Chaibasa Chaibasa
17 ALC(C) Hazaribagh Hazaribagh
18 RLC(O) Hyderabad Hyderabad
19 ALC(C) Hyderabad Hyderabad
20 ALC(C) Vijayawada Vijayawada
21 ALC(C) Visakhapatnam Visakhapatnam
22 RLC(C) Jabalpur Jabalpur

62. Ins. by G.S.R. 657, dt. 11-8-1987,

FORM XXV] CONTRACT LABOUR (REG. & ABO.} CENTRAL RULES, 1971 71
S1. No. Officers Headquarters of the Officers
1 2 3
23 ALC(O) Jabalpur Jabalpur
24 ALC(C) Raipur Raipur
25 ALCIO) Shahdol Shahdol
26 RLC(C) Kanpur Kanpur
27 ALC(O) Kanpur Kanpur
28 RLC(C) Chandigarh Chandigarh
29 RLC(C) Bhubaneshwar Bhubaneshwar
0 ALC(C) Bhubaneshwar Bhubaneshwar
k)| RL(C) Madras Madras
32 ALC(C) Madras Madras
33 ALCO) Emakulam Emakulam
34 RLE(C) Bangalore Bangalore
35 ALC(C) Bellary Bellary
36 ALC(C) Dehradun Dehradun
37 ALC(C) Rohtak Rohtak
38 ALC(C) Jagdalpur Jagdalpur
39 ALC(C) Jaipur Taipur
40 ALC(C) Kolar Gold Fields Kolar Gold Fields




Contract Labour (Regulation and Abolition)
Central Rules, 1971—Construction and
Maintenance of Creches
Notification No. 8.0. 143, dated the 8th September, 19721

In exercise of the powers conferred by clause (v)(d) of sub-rule (2) of Rule 25 of the Coniract
Labour (Regulation and Abolition) Central Rules, 1971, the Chief Labour Commissioner (Central), New
Delhi hereby specifies the standard of construction and maintenance of the creches as under:

L. Locations.—A creche should be located within 50 metres of every
establishment where 20 or more women are ordinarily employed as contract labour.
While the creche should be conveniently accessible to the mothers of the children
accommodated therein, it should not be situated in close proximity to an
establishment where obnoxious fumes, dust or odours are given off or in which
excessively noisy processes are carried on,

2. Building.—(i) The creche building should be constructed of heat-resistant
materials and should be rain-proof,

(i) While in towns it may be built of brick walls with cement or lime plaster, in
tural areas it may be built of mud walls with mud plaster. In either case, the flooring
and the walls up to a height of 3ft should have cement surface.

(#i{) The height of the rooms should be not less than 10ft from the floor to the
lowest part of the roof,

(iv) The rooms should be provided with necessary doors and windows for
securing and maintaining adequate light and ventilation by free flow of air.

(v} The building should be periodically inspected in order to see that it is safe
and is being maintained under sanitary conditions.

(vi} The creche will be kept open at all times both by day and night, when
women employees are working,

3 Accommodation.—(7) Accommodation in the creche should be on a scale
of at least 20 sq. ft. of floor area per child,

(i) There should be a shady open air playground suitably fenced for older
children,

4. Amenities.~—(i) Cool and wholesome drinking water should be available
for the children and the staff of the creche. Children below 2 years of age should be
fed with at least 1/2 pint of pure milk per child per day. Children above 2 years of
age should be given wholesome refreshments,

(if) Convenient and suitable arrangements should be made for the working
mothers to feed their children below 2 years of age during the intervals.

(ifi) There shall be a kitchen attached to the creche with utensils and other
facilities for boiling milk and preparing refreshments, etc.

(v) The children as well as the staff of the creche should be provided with
suitable uniforms for wear at the creche,

(v) There should be a suitable bathroom adjoining the creche for the washing of
the children and for changing their clothes. Wash-basins or similar vessels should

I. Published in Gaz. of India, dt. 13-1-1973, Pv. I, §. 3(i), p. 158.
[72]

R.10] CONTRACT LABOUR-CONSTRUCTION & MAINTENANCE OF CRECHES 73

also be provided at the rate of one for every four children. There should be
arrangements for supply of water at the rate of 5 gallons per child per day. Adequate
supply of clean towels and soap should be available at the creche.

(vi) Adjoining the bathroom there shall be a latrine for the exclusive use of the
children in the creche. The number of seats in the latrine shall be at the rate of one
for every 15 children. Separate latrines should be maintained for the use of mothers
and creche staff at a distance of not less than 50 ft from the creche.

5. Equipment.—The creche should have the following equipment at the rate
of one for each child—

(i) Cradles or cots,
(#i} Beds or mattresses,
(fif) Cotton sheets.
(iv) Rubber sheets (for children below 3 years).
(v) Blankets,
(vi} Pillow with caovers.

6. Staff. —Every creche should be in the charge of a woman with midwifery
qualification or training as creche attendant. Where the number of children exceeds
ten, the creche attendant should be assisted by female ayahs at the rate of one ayah—

(@) forevery 5 children up to one year;
(b) for every 10 children up to three years; and
(c) for every 15 children of over 3 years of age.

The ayahs should not be less than 30 years of age and should have knowledge
and training in the handling of children.

7. Working hours.—The working hours of the creche should correspond to
the working hours of the mothers, It may have to work in two shifts if the women
are employed in two or more shifts, spread over a period exceeding 8 hours a day.
Where the creche works in shifts, different staff should be employed to work in the
two shifts,

8 Medical attention.—(j) The creche should have first-aid equipment kept
1In proper condition.

(##) Every child should be medically examined before admission. There should
be medical check-up of the children once a month and their weight recorded once a
month,

(#i1) A record of the periodical medical check-up and weighment should be
entered in the record of medical examination of each child kept at the creche.

9. Maintenance of records.—The creche should maintain the following
records up to date—

(i} Records of Medical Examination of children, in Form ‘A’.
(i) Attendance Register of children, in Form ‘B’.
10. Inspection of creche.—A creche may be inspected at any time by an

Inspector under the Act or any other officer authorised by the Central Government
for the purpose,
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FormMm ‘A’
Form for Recording the Result of Medical Examination of
Children Attending Creches

Date, Month and Year of Examination........
— = =
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(Signarure of the qualified medical practitioner)
FORM ‘B’
Form for Recording Particulars of Children Attending the Creches
Name of Establishment............., Monthand Year..............
-]
i 3
£ H 53
4 25 g 2
5 é H u 8
. ¥ 508 t5
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N S " o f
% 8 ZE8 & < 8335 &
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STATE RULES

(1) Conditions of Service under Andhra Pradesh Contract (Labour Regulation and Abolition) Rules,
1971; (2) Contract Labour {Regulation and Abolition) Assam (Amendment) Rules, 1984: (3) Bihar
Contract Labour (Regulation and Abolition) Rules, 1972; (4) Delhi Contract Labour {Regulation and
Abolition) Rules, 1970; (5) Contract Labour (Regulation and Abolition) (Gujarat) Rules, 1972; (6)
Haryana Contract Labour (Regulation and Abolition) Rules, 1975; (7) Contract Labour (Regulation and
Abolition) (Madhya Pradesh) Rules, 1972; (8) Maharashtra Contract Labour (Regulation and Abolition)
Rules, 1971; (9) Orissa Contract Labour (Regulation and Abolition) Rules, 1975; (10) Punjab Contract
Labour (Regulation and Abolition) Rules, 1975; (11) Rajasthan Contract Labour (Regulation and
Abolition) Rules, 1971; (12) Tamil Nadu Contract Labour (Regulation and Abolition) Rules, 1575; 1
U.P. Contract Labour (Regulation and Abolition) Rules, 1979; (14) W.B. Contract Labour (Regulation
and Abolition} Rules, 1972; (15) Contract Labour (Regulation and Abolitien) (Karnataka) Rules, 1976.

Labour Laws
(Exemption from Furnishing Returns
and Maintaining Registers by Certain

Establishments) Act, 1988

[Act 51 of 1988]
[24th September, 1988]

An Act to provide for the exemption of employers in relation to establishments
employing a smail number of persons from furnishing returns and
maintaining registers under certain labour laws

Be it enacted by Parliament in the Thirty-ninth Year of the Republic of India as
follows;

Prefatory Note—Statement of Objects and Reasons.—(1) Rules and regulations framed under
various labour laws provide for maintenance of registers in prescribed formats and periodical su.bmlsm.on
of returns in prescribed forms, There has been persistent demands from small business and 'mdustnal
establishments for the simplification and reduction in the number of forms and registers required to be
maintained/submitted by small establishments. A Woarking Group appointed for the ‘purp?se had
suggested undertaking of legislation as well as other appropriate measures for simplification and
reduction in the number of forms and registers required to be maintained by small eSlainshmenPs. In the
tight of the recommendations of the Working Group, the matter was considered further at various fora
and Government has considered it desirable that establishments employing smaller number of persons
should be exempied to a limited extent, from maintaining registers in the prescribed form and from
submitting the various returns under certain existing labour laws.

(2) A small establishment has been defined in the Bill as an establishment in which not less than ten
and not more than nineteen persons are employed or were employed on any day of the preceding twc!ve
months. A very small establishment has been defined as an establishment in which not more than nine
persans are employed or were employed on any day of the preceding twelve months. .

{3) Small establishments will be required to maintain only three muster registers and will be
required to submit only one core return in lieu of the existing returns prescribed under the various labour
laws. Similarly, very small establishments would be allowed to combine the three muster registers into a
single register. Further, they would be required to submit only one annual core retum in lieu of the
existing retums prescribed under the various labour laws. The forms of the registers and retums have
been prescribed in the Bill itself.

(4) However, in view of the special requirements of social security legislation, such as recovery of
contribution from employers and employees, their accountability, reimbursement, etc...no fxempﬂ"“ has
been given in relation to social security legislation. The enactments from which exemption is sought to be
glven have been mentioned in the Schedule to the Bill.

(3) The Bill seeks to achieve the above objects.

1. Short title and commencement.—(1) This Act may be called the Labour
Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain
Establishments) Act, 1988,

(2) Itextends to the whole of India:

- .
1. Received the assent of the President on Sept. 24, 1988, and published fn the Gaz. of India, Exre.
PLIL 8. L, dt. Sept. 27, 1985,

[751]
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REGISTERS BY CERTAIN ESTABLISHMENTS) ACT, 1988

Provided that nothing contained in this Act, in relation to the Plantations
Labour Act, 1951 (69 of 1951) shall extend to the State of Jammu and Kashmir.

(3) Tt shall come into force on such date as the Central Government may, by
notification in the Official Gazette, appoint, and different dates may be appointed
for different States, and any reference in any provision of this Act to the
commencement of this Act shall be construed as a reference to the coming into
force of that provision in that State.

Date of Enforcement.—The Act came into force in the whole of India w.e.f. 1-5-1989 vide G.S.R.
436(E), dt. 10-4-1989 {1989 CCL-I11-274).

2. Definitions.—(1) In this Act, unless the context otherwise requires,—

(a) “employer”, in relation to a Scheduled Act, which defines such
expression, has the same meaning assigned to it in that Act, and in
relation to any other Scheduled Act, means the person who is required to
furnish returns or maintain registers under that Act:

NOTES

"Employer” includes 2 legal representative of a deceased employer—See Payment of Wages Act,
1936, Section 2(i-a).

When there is a manager who is entrusted with the affairs of the company the directors of the
company cannot be said to be the employer, Superintendent and Remembrancer of Legal Affairs v. Balai
Chand Saha, 78 CWN 757: 45 FIR 439.

(b) “establishment” has the meaning assigned to it in a Scheduled Act, and
includes,—

() an “industrial or other establishment” as defined in Section 2 of the
Payment of Wages Act, 1936 (4 of 1936);

(i) a “factory” as defined in Section 2 of the Factories Act, 1948 (63 of
1948);

(iii) a factory, workshop or place where employees are employed or
work is given out to workers, in any scheduled employment to
which the Minimum Wages Act, 1948 (11 of 1948), applies;

(iv) a “plantation” as defined in Section 2 of the Plantations Labour Act,
1951 (69 of 1951); and

(v) a *newspaper establishment™ as defined in Section 2 of the Working
Journalists and other Newspaper Employees (Conditions of
Service) and Miscellaneous Provisions Act, 1955 (45 of 1955);

NCTES

Faciory.—If manufacturing process is done at two different places, they are factories, AIR 1955 All
702. Premises Include land as well, AIR 1956 Bom 219. Kitchen is net factory, 1941 2 KB 232,238 (B),
but a contrary view has been expressed in 1980 Lab IC 100 (Bom). There is difference between the
definition of factory as given in the Indian Factories Act and the English Factories Act. Whether any
restaurant is a factory has to be decided after taking into account all relevant considerations, viz., Section
21¢k) and (m). Mere existence of refrigerator will not make the premises factory, AIR 1956 Mad 600.

Newspaper establishment.—“Newspaper establishment” means an establishment under the control
of any person or body of persons, whether incorporated or not, for the production or publicaticn of one or
more newspapers or for conducting any news agency or syndicate—See Working Journalists and
Other Newspaper Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955,
Section 2(d).

{c) “Form” means a Form annexed to this Act;
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(d) “Scheduled Act” means an Act specified in the Schedule and is in force
on the commencement of this Act in the territories to which such Act
extends generally, and includes the rules made thereunder;

{e) *small establishment” means an establishment in which not less than ten
and not more than nineteen persons are employed or were employed on
any day of the preceding twelve months;

(f) “very small establishment” means an establishment in which not more
than nine persons are employed or were employed on any day of the
preceding twelve months.

3. Amendment of certain labour laws.—On and from the commencement
of this Act, the Scheduled Acts shall have effect subject to the provisions of this
Act.

4, Exemption from returns and registers required under certain labour
laws.—(1} On and from the commencement of this Act it shall not be necessary for
an employer in relation to any small establishment or very small establishment to
which a Scheduled Act applies to furnish the returns or to maintain the registers
required to be furnished or maintained under that Scheduled Act:

Provided that such employer,—

(a) furnishes, in lieu of such returns, a Core Return in Form A;

(b) maintains, in lieu of such registers,—

({) registers in Form B, Form C and Form D, in the case of small
establishments; and

(i) registers in Form D and Form E, in the case of very small
establishments:

Provided further that every such employer shall continue to—

(a) issue wage slips in the Form prescribed in the Minimum Wages (Central)
Rules, 1950 made under Sections 18 and 30 of the Minimum Wages Act,
1948 (11 of 1948) and slips relating to measurement of the amount of
work done by piece-rated workers required to be issued under the
Payment of Wages (Mines) Rules, 1956 made under Sections 13-A and
26 of the Payment of Wages Act, 1936 (4 of 1936); and

(p) file returns relating to accidents under Sections 88 and 88-A of the
Factories Act, 1948 (63 of 1948) and Sections 32-A and 32-B of the
Plantations Labour Act, 1951 (69 of 1951).

(2) Save as provided in sub-section (1), all other provisions of a Scheduled Act,
including in particular, the inspection of the registers by, and furnishing of their
copies to, the authorities under that Act, shall apply to the returns and registers
required to be furnished or maintained under this Act as they apply to the returns
and registers under that Scheduled Act.

(3) Where an employer in relation to a small establishment or very small
establishment to which a Scheduled Act applies, furnishes returns or maintains the
registers as provided in the proviso to sub-section (1), nothing contained in that
Scheduled Act shall render him liable to any penalty for his failure to furnish any
return or to maintain any register under that Scheduled Act.
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5. Savings.—The commencement of this Act shall not affect,—

(a) the previous operation of any provision of any Scheduled Act or the
validity, invalidity, effect or consequence of anything done or suffered
under that provision, before the relevant period;

(b) any right, privilege, obligation or liability already acquired, accrued or
incurred under any Scheduled Act, before the relevant period;

{c) any penalty, forfeiture, or punishment incurred or inflicted in respect of
any offence committed under any Scheduled Act, before the relevant
period;

(d) any investigation, legal proceeding or remedy in respect of any such
right, privilege, obligation, liability, penalty, forfeiture or punishment
aforesaid,

and any such investigation, legal proceeding or remedy in respect of any such right,
privilege, obligation, liability, penalty, forfeiture or punishment shall be instituted,
continued or disposed of, as the case may be, in accordance with that Scheduled
Act,

Explanation.—For the purpose of this section, the expression “relevant period”
means the peried during which an establishment is or was a small establishment or a
very small establishment under this Act.

6. Penalty.—Any employer who fails to comply with the provisions of this
Act, shall, on conviction, be punishable—

(a) in the case of the first conviction, with fine which may extend to rupees
five thousand; and

(b) in the case of any second or subsequent conviction, with imprisonment
for a period which shall not be less than one month but which may
extend to six months or with fine which shall not be less than rupees ten
thousand but may extend to rupees twenty-five thousand, or with both.

7. Power to amend Form.—(1} The Central Government may, if it is of
opinion that it is expedient so to do, by notification in the Official Gazette amend
any Form and thereupon such Form shall, subject to the provisions of sub-section
{2}, be deemed to have been amended accordingly.,

(2) Any notification issued under sub-section (1) shall be laid before each
House of Parliament, if it is sitting as soon as may be after the issue of the
notification, and if it is not sitting, within seven days of its re-assembly and the
Central Government shall seek the approval of Parliament to the notification by a
resolution moved within a period of fifteen days beginning with the day on which
the notification is so laid before the House of the People, and if Parliament makes
any modification in the notification or directs that the notification should cease to
have effect, the notification shall thereafter have effect only in such modified form
or be of no effect, as the case may be, but without prejudice to the validity of
anything previously done thereunder.

8. Power to remove difficulties.—If any difficulty arises in giving effect to
the provisions of this Act, the Central Government may, by order, not inconsistent
with the provisions of this Act, remove the difficulty:
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Provided that no such order shall be made after the expiry of a period of two
years from the date on which this Act receives the assent of the President,

THE SCHEDULE

[See Section 2(1)(d)]
(1) The Payment of Wages Act, 1936 (4 of 1936).
(2) The Weekly Holidays Act, 1942 (18 of 1942).
(3) The Minimum Wages Act, 1948 (11 of 1948).
(4) The Factories Act, 1948 (63 of 1948).
(5) The Plantations Labour Act, 1951 (69 of 1951).

(6) The Working Joumnalists and Other Newspaper Employees (Conditions
of Service) and Miscellaneous Provisions Act, 1955 (45 of 1955),

(7) The Contract Labour {Regulation and Abolition) Act, 1970 (37 of 1970).
(8) The Sales Promotion Employees (Conditions of Service} Act, 1976 (11

of 1976).
(9) The Equal Remuneration Act, 1976 (25 of 1976).
FOrRM A
[See Section 4{1) proviso {a)]
Core Return

RETURN FOR THE YEAR ENDING 31ST DECEMBER
(To be fiurnished on or before the 15th February of the succeeding year by small
establishments and very small establishments)
1. (@) Name and postal address of the establishment.
(b) Name and residential address of the employer.

(c) Name and residential address of the Manager or person responsible for supervision
and control of the establishment.

(d) Name of the principal employer in the case of a contractor’ s establishment,
(e) Date of commencement of the establishment.
Nature of Operation/Industry/Work Carried on
2.(a) Number of days worked during the year.
(6) Number of man-days worked during the year.
(c) Daily hours of work,
(d) Day of weekly holiday.
3. (@) Average number of persons employed during the year.
(f) Males.
(i) Females.
(#i)  Adolescents (those who have completed 14 years but have not completed 18
years of age),
(i) Children (those who have not completed 14 years of age).
{(b) Maximum number of workers employed on any day during the year.

(¢} Number of workers discharged, dismissed, rewenched or whose services were
terminated during the year,

4. Rates of wages——categorywise;

(1) Males (2) Females (3} Adolescents (4) Children
5. Gross wages paid:

(@) incash;
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(#) inkind,
6. Deductions:
(a) Fines.
(b) Deductions for damage or loss.
(c) Other deductions.
7. Number of workers who were granted leave with wages during the year.
8. Nature of welfare amenities provided: Statutory (specify the statute),
9. Does the establishment carry out any hazardous process or dangerous operation coming
within the meaning of the Factories Act, 1948, If so, give particulars.

10.  Number of Accidents:
(a) Fatal.
{b) WNon-fatal.
11. Nature of safety measures provided as required under the Factories Act, 1948.
Date........... Signature of the Employer with full name in capitals

Form B
[See Section 4(1) proviso (5)(i)]
Register of Wages required to be maintained by small establishments
(To be maintained within seven days of the expiry of the wage period)

Name of establishment . .................... .. ..., Name and address of employer...........
Address{(Local).........oo i i, Natwreof work............ coovviines
(Permanent) . ...t iiniiie i Wageperiod................oiliiil
SL Name of Sex  Designation Classification, whether Father' s or Total days
Nao. the permanentemporary/  husband’ s number of
employee casual/ name units worked
part-time or any other
1 2 3 4 5 6 7
WAGES EARNED
Basic wages Deamess  Over-  Bonus  Mater-  Gratuity  Any Total
allowance  time or ex nity other  amount
gratia  benefits allow-
Statutory Actual ance
minimum rate
8 9 10 11 12 13 14 15 16
DEDUCTIONS
Advances Fines due to Provident Fund Employees’ State Insurance
damage or Employers’  Employees’ Em, ’ ’
ployers Employees
loss bg FCBII:‘CI contribution  contribution contribution confribition
or defau

17 18 19 20 21 22
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-

DEDUCTIONS
Uther Total Net amount Signature or Signature of Remarks
deductions deductions payable thumb- Inspector with
indicating impression of date
the nature employee with
date
23 24 25 26 2 23

Notes: 1. In case of deduction of any advance taken by an employee, the employer shall also indicate
therein the number of instalments paid/total instalments by which advance is to be repaid
such as “5/20, 6/20", etc. The purpose of advance shall also be mentioned in the Remarks
column,

2. In case of imposition of fines or deduction for damage or loss, the specific act or omission
for which the penalty has been imposed has to be indicated in the Remarks column. A
certificate shall also be recorded in the said colurnn to the effect that an opportunity to show
cause was given to the employee concerned before imposition of fine or deduction.

Date....oovvvinnnnn Signature of the Employer with full name in capltals

ForM C
[See Section 4(1) proviso (b)(i)]
Muster-roll to be maintained by small esiablishments

Name of establishment ........................ Name and address of the employer......... vas
Address (Local) .. oo v vviiiaisie i vnnennininnnns . Cereiaas Vieres ver
(Permanent) . o . vvvvvvuvennn i siieninensianins Wageperiod............ FETETEEY eraias .
Si. No. Name of the Date of Permanent address Age or date of
employee employment birth
1 2 3 4 5
Father’s or For the period Total attendance Total overtime Total production
husband’ s ending....... worked? in case of piecg-
name Number of units rated workers
of work done
during
6 7 8 9 10
Compensatory rest®
Brought forward from  Given during the wage  Signature of Inspector Remarks
previous wage period period with date
11 12 13 14
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Notes: 1. In the case of daily-rated workers, the extent of overtime done on each occasion has to be
reflected against each concerned date, such as “P/1" meaning “Present with one hour' s
overtime”, “P/114," meaning “Present with one-and-a-half hour' s overtime™ and so on.

2. The number of units of work done by a piece-rated worker has to be noted for each day in
the Register. In case of employment of any child/adolescent the employer shall indicate the
hours worked each day with intervals of rest.

3. The compensatory rest availed by the worker has to be marked in the Register in red ink as
‘CR’,

4. Column 7 to be filled up on each working day and the remaining columns to be completed
within seven days of the expiry of the wage period,

Date.................. Signature of the Employer with full name in capitals

FormM D
[See Section 4(1) proviso (b)(#} and (i)]

Monthly Register showing welfare amenities to be maintained by small
establishments and very small establishments

Name and address of the Address of the establishment: Forthe monthof ,.........
employer. . ............ Local/Permanent L e,
8l Name of the Sex Designation Weekly day of rest Dates of holidays for
No. employee festivals or similar

other occasions
1 2 3 4 5 [
Number of casual Quantum of annual leave Whether welfare amenities provided for
leave availed by the with wages
employes Due Availed Rest-room  Drinking- First aid
water
7 8 9 10 11 12
Whether Scheduled Signature of the Remarks of the Signature of
Caste/Scheduled employer or his agent Inspecting Officer Inspector with date
Tribe, Handicapped,
or any other
particular category
13 14 15 16

Note.—To be completed within seven days of the expiry of each calendar month.

FORM E] LABOUR LAWS (EXEMPTION FROM FURNISHING RETURNS & MAINTAINING 83
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Date . ovvrenvianrnne Signature of the employer with full name in capitals

FOorM E
[See Section 4(1) proviso (b)if)]

Monthly Register of muster-roll-cum-wages required to be
maintained by very small establishments

Year...... e rrrecasereserrerinns .
Month......oovvnnnns Cerrneaer P
or Wage period..... Crerrrsernraeans
{where different) ........ Ceersianas Cereraan
Name of establishment . .. ... ..o v v iiine v atirrareaossoarssnsnress hesaae
Nameofemployee . . .....ovvevvvennnneaines Father SNAME .. v vevnenr rarssanns PP
Natreof Work. . .......ocvivrennnieneniins Rate of Wages . ....ovvurvrraernnsnnsirsenens
Wageperiod.........cveereiiencininrnienns Date of employment . .. ..o vieereriiararaes .
Date  Hoursof work  Interval for Rest Hours Overtime i Casual or
and Meal worked with slclglcss lcgvc
F T F T the Hours  Wages availed during
rom (] rom o v
employer . ped  eamed the mpoet:i h age
1 2 3 4 5 6 7 8 9
Privilege Leave Signature  Remarks Remuneration Due
Leave  Leave  Balance  ofthe of the Basic  Over- Other Total
due availed employer employer  galary time  allowances,
or if any
wage
10 1t 12 13 14 1S 16 17 18
Deductions Net Date of Signature  Signa-

amount of pay- orthumb-  tre of

Fines and aid, ( 1
deductions deglt:t?:ms Adv??:;yp payment ment ““5?3:;0“ I“smtm
?:; sacf;’:g“; Date Amount Total employee rg}xxarks.
or loss by a;:da:;z;e
neglect or
default
19 20 21 22 23 2 25 26 P
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Note: Columns 1 to 12 to be filled up on each working day and the remaining columns to be completed
within seven days of the expiry of the wage period.

10,1 e S Signature of the Employee with full name in capitals:
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